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'^UR SERVICE AS A 
If COjKES YOLUNliER 

' a Peace; ^'rps Volunteer you jpl^Q a very special grouf? of people. 
Mo^ than ISStOpb Americans are devoting one, two>or more years of .their 
lives\ln sisrvlce [to others as ACTION Volunteers, .Working In poverty 
areas -of the UifiHed States and eS'deVelopirjg couptries in the world, they 

are helping p0ople in need to help themselves: 

■\ , I ■ . . ^ \ • ■■ . 

ACTION Voiynfeers are worl<ing in tbe following programs:- F^eace 
Corps, VISTA, Foster Grandparent Program, Retired Senior Voluriteer 
Program, S^n|[o]f Comp^flion Program, University Year for ACTION, Volun- 
teers In Justice, ar\d otKer deveiopmer^T' programs.* , ' 

ACTION ciiimWnes the best of Hie ifederal voluntary prdgrams developed 
In America ;|vpr the last 15 yearst With imaglgative and innovative do- 

• mestic and j.tjriternational programs, ACTION prtf^ides an expanded oppor- 
tunity for ccfhperned Americans to address social and economic problems. 

As a Ped^' c^^ ace beginning two years whicli will be 

very diffe/w/t Jrom ar^ything.you Kave experienced before or wili experi- 
ence iTi; ^h|[ ftlture. Yoif^should find ii an exceptional opportunity. 

How ji^bj^-,become invo(ved in and contribute to your job as a Volunteer 
depends,, of course, almost ehtireiy on you. Indeed, the aspect of Peace 
Corps service which retMrq^ed Volunteers praise the most is its freedom; 
you wi|l:;ne making most bf the decisions affecting your life and worJc 

• overseii^iif|T]iis wiii not^e an easy task to define, Ifet alone carry out, for. 
while iljii|needs of a village \ma^ as obvious as, say, an access road, 
to' mar/kj^uft^ methods of 'working with people to fulfill these heeds . will. 

. reqgir^Kjlfi'aginat^ and patience--and frequently .a good 

. deal ofJitolerance for frustration. Helping to solve problems which may be 
founflqd in' the ail-too-real bari;iers of time and traditior^ will be at once 
yourti|iallenge and your oppdrtunity. 

y^fj|^^^^^ freedom\will go responsibility^ As the guest of an- 

oth(si|t|qpuntry, you win be expected to honor its laws andjts customs. 
Exd|^^^ has shown that to function best in the Voluniber person-t&-. 
pewj^rj jrole, t^ basic but important guidelines to follow. 

Thoi^liiinclude: living modestly, usually at the same level as your co- 



workers; .usiilg public* Iransportatldn;' being deferential to the customs 
and value systems of the host country; and tjecoming- Involved in com- 
munity activities beyond your, primary job assignment. Finally, for obvious 1 
reasons, you must refratn^ from any involvement in the politics of your 
host country. ■ ' " ^ * .. / 

/Overseas, you may be dblna classroom teachlngrtielplng develop com-^ 
munHy programs or be involved In some more specialized job in a field 
v^uch as agjriculturerbusiness. or health>yBut» whatever your assignment; 
the prime factor Peacp- Corps work is people/ How* you relate to them . 
is what It Is'^^a^out. Jhe :Peac6 Corps is for those of you \Vho sincerely 
seek' to understand* the people you will be workingffwitli — to learn their 
•'.language 9nd culturer-to^vault tbe barriers erected long ago'by geogra- 

* phy and« maintained today by differences in language, custom, political 
system^and belief. ' '.^ ..u .. . 

The Peace Corps is for optimistic, adventurous, concej'ned -fn^frand 
V wopien who want. to> make things better for .some of the 'less f ortunate 
peoples of "the wbrld. As a Peace . Corps Volunteer yoii will be personally 
' servinq^as an example of how people can help to eliminate the. h^^er 
and !djsease,.the ignorance and injustice'and, above all, the hopelessness 
in•wh^cf\ human frustration and conflict breed.- 

What will service a^,;a Peace'Corps Volunteer t^e like? The hard facts 
are difficult to state. Many returned Volunteers say that their principal 
challenge lay ia adjusting to the frustration inherent in their assignments — 
the failure' o^eople to respond as expected, and mdst important, the 
scarcity of tangible achievement. ^ f 

;Dramatic success is pot unknown in the Peace Corps. Some of you, will 
be {fortunate enough to repord clear, and visible accomplishments. Others 
of you, however, may find it difficult to determine if you have. even opened 
a smgle door of marked a single path. The. significant thing, to remember 
Is that just your presence In the host country at an accessible -level per- 
mits a dialogue w^th the people which previously did not exist. By being 
there, by showing concern, for others, you give this dialogue urgency and 
" significance. \ * 

What ydu 'can achieve is |a genuine involvement with another culture 
and a relationship with people that go mere sojourger can have, n 9 matter 
how |ohg he or she stays. This close contact may well afford the greatest 
satisfaction of your servicet for as in rfiost human ^experience, what you 
derive from the Peace Corps* depends on what yoiivput into it. You wW 
learn as much as your curiosity seeks and your 'openness to the experi-^ 
" ence. permits. ' " y \ 

The/e is no speciTic way 'of being a Volunteer. Tou will, have encourag- 
ing episodes and discouraging ones. During theNatter tlrhes your efifec-r > 
tiveness and perhaps even your continuance may well depend on your 
motivation for service and the. strength *6f your ideals and commitinent. 

The policies and procedures cqr\tained in.thls handbook* are, designed 
to help you prepare for Peace Corp^ service and as a continuing general 
gufde for you overseas. During stagings and training, the staff will discuss 
these, policies and procedures with you on a world-wide as well as a 
country-specificjjasls^ You will have aryopportunlty .to ask questions/ to 
learn of recenfpplicy changes, and to explore the history and rational^ 
—behmtHhe policies! ' . ' 

• 2 . . . ' ■ ' --v . : ' 



UNITED Nations VOLUNTEERS 

Some Peace Corps Volunteers are assigned to serve with; t|ie United 
Nations as UN Volunteers. The UN Volunteer Program, .Inltlaledt In 1971. 
M& a small, but growing International pro^gram that places Volunteers In 
projects of the UN and Its specialized agencies. U.S. citizens may be.re- 
brulted.by the Peace Corps for this prQiram; they serve with other UN 
Volunteers from around the^world. J^: ' ^ 

Unlike other* Peace Cotps Volunteers, UNVs are supported and super- 
,,vlsed directly by the United Nations. Living allowance and medical care 
Is furnished by the UN. The Peace Corps, howev^, pays for emergency 
leave and tor readjustment allowanbe. ^ 
. Many of the following policies anti procedures are appllcable-to UN 
Volunteers. because of their special status In the Peace^ Corps. UNVs; 
should" dilfer with the Office of Multilateral and Speclat Programs in 
Peace Corps/Washington for specific advice. ^ v ' ' 



Elizabeth Gould is working at the vet0rfnarian laboratory in Belize 
where she conducts experiments to improve the health of local 
aninials. . 



THE FIRST ^TEPS 



After the Peace Corps received your application, your references were 
/\ contacted and. other Information about you was compiled: An as- 
sessment of this data led to. your being Invited to train for a particular 
project— one" for which you are considered best quainfed. 

Applicants selected for programs are invited to a staging for a final 
brleflng<and to complete routine medical. and administrative detaiis before 
being accepted Into training^ You will receive necessary Inoculations at 
your staging/ These Inoculations are requir^ed. Infcrrmatlon obtained, at the 
staging should help soUdIfy your decision regarding Peace Corps. These 
stagings normally take two days immediately prior to departure for over- 
seas training In the wtountry or region of assignment. 

Your preferences have been followed as much as possible, but not ev- 
eryone can be placed In the job assignment or part of the world which \s 
requested. During the period before you report for training,, the Office of • 
Volunteer Placement conttTTties to accumulate information on your back- 
ground. Program requirements,' too, are subject to revision as more 
Information comes in from overseas. While the, chance is slight, 'a Peace 
Corps invitation may have to be withdrawn. 

CHECK LIST , ' 

vyhen you. accept a training Invitation., you are asked toMa4<e care of a 
niirhber of formalifies. Your rapid^and accurate completion of these im- 
portant requirements will help you 'avoid unnecessary, delays In becoming 
a Volunteer. If at any time you are not sure of the pi'ocedure to be fol- 
io wfed you should Immediately contact the Office of Volunteer Placement 
or your Staging Coordinator. In all corrQ9pondence^ please Identify, the 
program for which you have been invited. 

□ 1— Medicql/D^tal Exams" 

Medical/dental examinations \ / ' 

Your invitational packet contain^^^tTstructions to haVe a medical examj- . 
nation at Peace Corps expense, either at a Jederai facility, within 10'0 
miles oryot/f /lome or by a private physician, the coSf of which shall hot^ 
exceed'thejiuthorized amount llhted in the medical exam voucher, PC- 
Forn/2S9nr)e examination results must reach Washington not less than 
20 days before the date you are to report for staging/training, so thajt 
any medical problems' that might jeopardize.your health can be. identified 
before you leave horne. Please stress this requirement with th^ examining 
physician and ask him or her to expedite submission of this report, ' 

In many overseas locations no dentist is available and you may h^ve 
. to-travel considerable distance fbr dental care, 'See your own »d6ntist 



early enough to. have all needed- work completed before training begins. 
A reporting form and^detalled description of R^ace Corps dental .require- 
^menta will be sent ^o you for guidance. The Peace Corps will pay for 
necessary X-rays and screening, but the costs of Jrdafmonf will be your 
responsibility, ' . ' , > - 

Medical/dental processing of Volunteer famllibs^^ ' ' ' , 

Allmemb'ers of Volunteer families going overseas must meet ^ealt^ 
,stendards estabHshed by the Peace Corps. Generally,' procedures for 
medical and dental processing are the same. as* for individual VblunteerS: 
Exceptions will be handled on art individual basis^ Follow the specific In- 
structions ydu receive fronnh^he Medical Rroce^sln^ Brcvich.* 

Generally, fcrmpi^ Volunteef-s re-enrolllng\and taking dependents pver^ 
seas must^^mply with the same jarociectures fdr mjedlcal and dental, 
processing as ;flrst-tour Volunteer familiesT. * . 

The Peace, Corps pays for the physical examlnatibris and necessary 
dental screening and x-rays for. the V^olunteer paepnts. Jhe costs of treat- 
ment must be borKe by the family. The Peace Corps will also pay for the 
'Physical and. rfeptal examinations^ of depehderit qhildren accompanying 
, the family pverseas. . ' 

• Volunteers, whose children , will require active orthodontic* treatment 
while overseas will be assigned only where the Peace Corps physician 
delermlries that adequate orthodontic care is available. The Peace Corps 
cannot pay for such care. . 

If it Is determined that any member of th^ family who is to accompany 
a Volunteer, overseas is medically ot psychologically unfit for Peace 
Corps service, the family, of course, cannot qualify. ^ 

□ 2:^ Social Security 

Volunteers must be enrolled in the . Social Security system. If by 
chance you do not already have a Social Security card, apply for one 
^ Immediately through Ihe neareSt Social. Security Admlniatratioh office. So- 
cial Security taxes are declMcted frgm your Readjust4ient Allowance each 
month: A V . 

;. ' ■ . • 

3 — Pqsspbrts ' 

Whert you receive an invitation 1o training, also are given special 
"no fee" passport application forms. While the. regular application fee 
has be^n waived for . you 'because of your. Peace Corps status; you may . 
still have to pay a small processing charge. You must apply for this 
passport, even. If you aireiady have a. regular passpor^. Your new *pass-v 
Portland supporting documents you submitted to the Passport Office will 
be given to you ait the staging. Peace Corps will ftave already obtained a* 
Visa .Tor you. The international portion of . your airline ticket' wilj also be 
^Iven^to yoLi at this time. " - ^ - v 

This '^ho fee" passport may be used for authorized, tfavel while you 
; are in the Peace Corps' and for travel for jiot more than 90 days after 
•you complete your Peace Corps service. If. after your Peace Corps serv- 
ice, you plan to travel more than 90 day^, you should apply for and pur- 

■I ■ ♦ • 



chase a .regular passport from an American Embassy or Copsuiate. The 
cost is $12. • ^ * : v. 

□ 4-Vbting ; ' • 

The*Peace Corps encoi^rages all. Volunteers lind trainees to vote In. 
United States ^lational. stale and io^al. elections. Bear in mind, howeyer,\ 
that there' are often sf^ecial problems encountered in exercising, your 
right to vole While overseas. Plan ahead by taking the foljowing steps 
tjefore you start training: — . 




Ror four years, PCV Felecia^hacker has been^rriakhg the study 
of science er)ioy able for students and teachers in Sierra Leone. 




. More than three decades of iarmifig ar)d mechanical experience 
are put to good use by PC\A Al Utt a¥he^$hows students how to . - 
repair farm machinery In Belize. 

V ■ ■ ■■ ' . 

■ ■ ■ . • . . . ■ .w» ■ 

(a) Ask your local election officials whemer.you will be eligible to 
. vote while overseas and, if so, how and when you should apply 
for an absentee ballot. - » , . 

* . (b) Maintain a permanent residence address for voting purposes, ^ 

(c) Register to vote before entering training or, if this 4s Impossible, 
ascertain whether absentee registration is permitted in your, state. 

(d) Mal^e a note of your local election board's addreiss to which all/, 
correspondence — including absentee ballot — should be directed. 

In most^states. Volunteers and trainees may use the Federal Post Cafd 
Application (FPCA) to apply .for*, absentee ballots; this form, along with 
full instructions, will be provided by your Country Director, or Peflce 
Corps Training Officer, in ^advance of; aational ^electionSi RemembQr, 
though^ that absentee voting is a privilege granted and regulated by the 
individual states; and filing a FPCA does not guaraptee^you will be^ble ^ 
lovote in absentia. ' • 

If you have questions or special pro|?Iems risiated to voting or registra- 
tion, wWch cannot be resolved by training or overseas staff, you are en- 
couraged to write to the Peace Corps Voting Offlcqr, Office of Personnel 
Management, ACTION, Washington, b.C. 2t)525. ; ^ . . 

□ 5 — Personol/ind F^mdncial Matters * 

Since/much-of the Peace Corps training takes place In the country" of 
service, you should make arrangements to settle your personal affairs be- 
fore you report for training. You should, however, delay selling ^our 
home, business, or car until you know tlefinltely that you will be .going 
overseas. To facilitate matters, you may want to grant power-of-attomey 
to a friend or relatfve to ta^e care of these things for you. 




TRAINING 

■ • ■ ^ ■ ■ • ■ . 

Training Is an essential and integral part of Peace Corps service. 
While its primary function Is to provide the technical and language 
skills needed for your assignment, training can also be yievyed a^the start 
of. a process of Inquiry, learning, and self-discovery which continue . 
throughout your service as a Volunteer « ' . • 

Training programs are conducted in the United* States and/or' In the 
country or reglonrwhere you will Serve. Training normally requires 8,to.14 
weeks. ^ . • / 

Peace Corps training is constantly in a process of evolution. While 
some time is still spent in conventional academic surroundings of class- 
rooms and blackboards, you, will often be asked to take a very active 
roie in your training experience: to dp some practice teaching, If educa- - 
tlon is your program; to participate In community development programs; 
to live and work In areas, where another language is dominant. Time de- 
voted to language instruction has doubled over re^cent years as Volun- 
teers in ;the field have con((i^ally stressed the crucial importance of 
verbahcommunication with host\ountty nationals. 

Small group discussions and trme for outside reading have increasingly 
been substituted for lectures. Instead of '^courses** In area studies, W9r]d 
affairs, cross-cultural communication, technical skills, and . language in- 
struction, a more comprehensive apprpach has emerged, with each part 
relevant to the other and to the life you will lead as, a volunteer. 

Competence In a skill and th^a^ty to communicate are the most ob- 
vious prerequisites for. satisfactory performance as a Volunteer. T0 do 
well in your host country, though, requires preparation spmewhal different 
from that required for a similar job In the United States. For example, 
a Peace :C<irps nurse could have practiced nursing for years In America 
without ever' having encountered diseases — or remedies — common to 
tropical areas such as Malaysia; an architect bound for Colombia would 
.have to be familiar with guadtya. a bamboolike material used for. lathing^ 

The ability to communicate begins, of coiirse,* with mastery of your 
host country's language. So tpasic is this, precept that It was spelled Out 
In the Peace Corps Act, as passed by Cpngress: (Sec. 24) "(nIo. person 
shall be assigned to duty as a Volunteer under this Act In anV foreign 
country or area unless at the time of such assignment he possesses 
such reasonable proficiency as his. assignment requires in .speaking the 
language of the country or area to which he is assigned." But communi-. 
cation Is more than mastery of language; of paramount importance Is 
yoUr attitude and understanding of how to function effectively In a new 
. cultural^ environment. Familiarity with the attitudes and values of those 
with whom you will t^e working Is not simply a gesture bf international 
goodwill but a vital necessity for doing a job- well. Fpr exampl©. your at- 
tempts to help an Asian farmer, triple grain ^ield through the Introduction 
of modern farming methods may accomplish nothing uhless you under- 
stand the forces that cause the farmer to resist change. 



; » Basic td understanpin^..other'§ 1^ an awareness of youf o>vn strengths 
and weakness^es. ldj3atly,.youT:7tralhing experience* will serve ^as. a prt)ving 
grounfl v/hlch wlll'permltly0'u to develop, and test your own Resources, af- 
fdrdlnjp yog 'thq, opportunity to examine^ carefully/ your own commitment to 
the Peace p6rpd;ai\d' its gog^^^^ wir|.;]De chaHehged to 

pidy an active; r6te ir^ Ja 'p^ of ^self-education— as 'opposed to being 
a passive reclfjipnt 6tf;-p^arljB of wisdom from "thp^e who know." There 
; wiji be times whej^ yp'ui^l.lH be asked to/clfecide;'tiow to structure a prob- 
lem/not ■ just JioWji^^ 009. that hgiS, been p'osey ifor you— how to set 
and to meet obj^ljy^^^^ ^OM >vill tjfe.aske^j^^ wordsr,.to prepare for 

ah experi|BhCQ^1fv:, )w^ yi\\\ ^ave to supply much of , the initiative 

arid make mdi]|.y :pf,ih decisions. " , ■ , /' . 
' ■ On ce at; ybu c post ; ^oy ; wj II see th e ' ryeed *to , c ohstaQtly i nm prove ^o u r 
technical' skills, language . prpliciency and undeVstandlng of '^attittides 
. whip h;/rn^(!RQ- for effective working vfel^tionshjps; and here ;the mode may 
I be as fdrjTRal as Y^o.^kshop sessions or, in-service language'* programs or- 
ganized by your Country^ director or as relaxed ^gs -feadirig and discus- 
i Slon sessions Jhat '.you, yourSelf^ initiate. In short, ^he 4raining .p;;ogram fs 
uhe first phdse of ai ijroader educational ■ process which pontinues as you 
jrljJoverseast. ■■ \ ■' /' ^' r • , ' 



Trdinmg Allowances 



When^you arriVe. at the stagln9>'sit!B you; will receive-'a. travfel* ^IjowanciB 
to reimburse you for your expenses during the trip from ' home ''and to 
defer the cost of ;qjher incidental expanses, . 
, ' During training, a modest: amount of "pocket money" will be provided , 
in addition to your room and bSard.* In the e^ent that room and board 
are not provided directly, you wiU be. sup^plied- with adequate, funds* for 
thrs purpose. ' - 

■ ■■: ■ . .' ,;■*: ■ ':■ ■■. J ■•■ . ■-. . ■ 

Bags and Baggage ! V ^ 

■Yqur baggage and" , allowance;' en; route to staiging/tt'aining withinP the 
U.S. is whatever is allowed by the airline you fly/ When you :fly oyemeas, 
^ you generally will be allowed. 44 pourids of accbmpanied baggag^ahd' 
the, Peace Corps. witi pay 'for an additional 36 pounds of excess baggage - 
• to talfe care of both personal belongings and materials- you may need for 
' your job. Anything over 80 pounds will be at your own ex/ipnse unless 
authorized for extensive amounts of joE)-related supplies/^xcess b*aggage 
charges may run Several dollars a pound. • r, '•' ' • 

Approxlmajt^y a fmonth^prior to reporting for training, you will receive 
a suggesiea clothing and" SL/pplies list. Since the baggage allowance, is 
"^maTl, you should oafefully select those items suited to your particular 
^ needs, liking into consideration the suggestions for the country /area to 
'Which yoii wilj Ife assigned. ' * - 

, Avoid packing preSeurized^ans of shaving cream or hair spray In your 
baggage. Explosive or inflammable items^ are prohibited. Fllm .cpuld be 
prematurely exposed by x-ray procedures used for security purposes at 
■ ■ ylftirports. . ■ " ■ - | "-^ ■ ' .•' " ' ' ' ' 

•..;10 :'. ' 



regls.eri.ng ^"'1^J3'^^^^^^^ are 'al^^^g ^^f^laSs R^urnlng . 

tif e Insurance , ,,,, ^„/be insured for $10.W 

>.^hen you register ..r .rain|,g.^ourn.|^w^;;t^^ 

.Jpremlom o« $r.Op,Pl^."^°" ,»^;"' 3%' cancel this Inexpensive and Im 
: .'Sc5ustment:al,owa.<^^^^ during ^^^^^ 

Life insurance >vanapi« grted to any other^torm 

' * Ppace Corps an);?anno be ^^'^T^'. ^o^r ^ 

.. Icel1y9uter.'r,lnamin^««^^''j^^^^^^^^ 
other life insurance coverage a 

l^erspnal Articles Insurance^ ^ ^^^^ 

V , -Lrr Peace Corps service, you may »^ave 10 will relm- 
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cha^e Life Insurance and Personal Properties 'Insurance at the staging. 

Shidenf Loans ^ 

While you are In the Peace Corps,, interest does not accrue and pay- 
ment^ of principal may be deferred on ^ny National Defense Education 
Act loan contracted on or after September 23, 1961 Forms tO' apply for 
deferrnent wilt be available during staging and overseas, "ihese forms 
should be certified by the Cquntry Director and sent on to the lervJlng 
institution. You must renew your request annually for a fpan defdrment. 

Although these provisions do not apply to NDEA: loans -outstanding on 
>Sept^ber,22, 1961, nor to othiar studentMoans, a Ifender may be willing, 
.to grant you a partial or complete deferment for Interest accrual and/or 
principal: payment Awhile yoiT are a Volunteer. Volunteers should 'lr> this 
case contact lending institutions directly, though the ^ntematibrial: Volun- 
teer Support Services Branch wIM be glad to certify Volunteer Or trainee 
status;. '■" ► 

M<^dico1 Matters 

. .AS soon as essential medical Information is assembled, the Medicar 
Screfihinsi and Services 'Branch evaluates it to determiHe medlcaLeligi- 
bllity. Peace Corps^rrfedicai standards are demanding but flexible; Each 
applicanVS general condition Is reviewiad In terms of health jiazards likely 
to pe encountered' during service. A limited .handicap that might be 
aggravated by hazards kndwn to exist In a particular areb will probably 
rule out Assignment to that location.' but certairv Hnaited handicaps are 
not disqualifying per so. - t 

With few exceptions, medical clearance is completed prior to the be- 
ginning 0f training. However, In a few Isolated cas^s, the trainee niay be 
seht overseas t>efore tMs determination is made.. In these cases, Ihe 
mpdlcal persohnef at the training site will evaluate the .condlti6ri,'inaKe 
the decision to accept or rejeipt, and Inform the trainee; 

if an applicant is disqualHIed 'either prior to beihg^ accepted Into a 
program, oVj/ter; thelnvltatlon has been extended, he or she may appeal 
the declslorflRy. Informing the Medical Screening and Services Branch In ■ 
writing iahd aiSbmlttlng additional medical Information regarding the con- 
dition for whlih the disqualification was made. This r^ew Information/ In 
-conjuncllon wIthMhe applicant's entire medlc'al record, will be reviewed by 
the Medical . Revle\V Board. This Board will make the final determination 
as" to w|iether or not an applicant meets the medical fitness Standards for 
Peace Cprp*s service. - ' - 

Generally, the Peace Corps will not assume the cost of treatment for a 
pre-existing, medical problem detected during the training period. If you ^ 
haye.medteal Insurance, It Is advisable to retain It ativleast until your 
selection Is jinal and ^the Peace Corps assumes medical and financial 
responslbllJty: Bear In ^^lnd^ however. If yoxi cancel your Insurance, that 



the Peace Corps will cover you only for medical problems related to 
your period of service. Female: Volunteers may wish- to maintain insurance 
to cover maternity . expenses incurred afte* service is en,ded. 

Durinig trairiing you will be'f-urther instruoted^ about health problems 
overseas and how to deal with them, and about the system that provides 
for yotir health care. You will Ije given* the Immunizations that are- a Jegal 
requirement for over'seas travel and for re-entry into the United States,- 
and any others necessary ifor your protection. Notify, the Medical Proc- . 
essing Branch promptly about any kwgwn Sensitivity, to immunizing agents 
or medications. 

. All trainees, who wear eye glasses are requested to bring, at their own 
Expense, a spare pair with them. Atl trainees- also should be aware that 
contacts should not be worn pyerseas aiid that Peace Corps will noj^ 
repface-contact lenses. Trainees requiring visual correction must have at^ 
least one pair of eyegjasses. \ • • 

The Peace Corps provides'famjiy planning' information arvd makes 
. available! contraceptives to trainees and Volunteers requesting them.. - 

If your, physician a'dvises you to, continue taking a prescribed medica- 
tion overseas, bring a supply sufficient for »a period 'of six months as it 
may take that long for replacement supplies to arrive. , \ 

Qualifying During training 

There are no absolute indicators of a trainee's potential perfplTTiance. 
overseas. The main criterion is«your potential for making a cbntribijtion 
to'the host country: The traiTiing program is a process, aimed at enabling 
you to becpm6 a fully qualified Volunteer. 




Some trainees become Involved In the'Peace Corps without being fully 
comniitted to *Peace Corps ser\(jce. Once they have come as far as the 
training program, they find themselves wanting to qualify simpjy beciausT 
they don't, want to be rejected, All through training you should be decid- v 
jng whether you wa pt th e Peace Corps— whether you 'want to mstke this 
commUment, and can accept the responsibilities whieh It Invojves- over 
a two year period. - ^ . \ 

. Statistically, only one but of every seveh; applicants becomes . a Peace 
Corps. ti^Jnee. Howevec, once you have received an Invitation to training, 
the" od^favor your becomfng a Volunteer;- on the average, three out of 
four trainees successfully complete trainirig and qualify for Volunteer 

> service. u 

. ' Above 'all, think not -about qualifying for its own sal<e, but about the . 
.'unique comblnatloij. of opportunities and reiPonsibilltles that you-WHI face 
* as a Volunteer. The Peace CcH'ps can be two yeare of alraless groping* 
or It'can be the experlence/Of a lifetime. 1^ \ 



Qualification CriteriCi 

.:^Peace Corps liopes that eacli trainee will become a Volunteer.^ Peace 
<Jorps Iralners are respgnsible. for worl<ing closely with all trainees to 
insure that each meets project-specific qualificatibh standards, pre-estab- 
llshed competency levels In areas such as: ' ■ 

1. the sl<ills required for the Volunteer'srassignment; 
• 2. the languiage the Volunteer will use; 

3. . knowledge of the host country. ^ 
trainees who.db not meet the standards by the e rnJiS^ training may not 
become Volunteers. This happens inf*J?quent!^j[/^v^Vil1at happens more often 
Is that some, trainees decide agalnstJjgcpTfnng . Volunteers. 

Except In ocfcaslonal „extrem.e case^' itis not pos'sibia to. establish or to 
apply qualification criteria with regard to motivation, emotTbnal $tabiifty or 
other personal qualjties. Peace Corps eicpects, of course, t^at all Volun- 
teers will possess the following attributes: 

1. motivation which will sustain jboymnitment to. sqrve in the Peace 
Corps despite periods of stress; ^^/• 

2. Intelligence sufftiiehttp meehhtf id^ of the asslgnmdht; 

3. emotional stabillfy^^h^.ithe physic'aTvlgpj: to maintain effectiveness 
under stress; ^ * ^ ^"^^ <> 

4. personal qualities.^'such as Inltl^tiveT^^^teirmlriatlon, friendliness, 
patience, ability t{| communic'a^, and respect for others regardless 
of race, religion^ nationality^^ sex, economic standard or political 
persuasion. ■ '.'l^^^:^.-^ 

The Training Feriod - , 

; Judgment of an applicant In the above qualities and In sl<iH bom- 
petence has been made prior to training on the basis of written informa- 
tion on the applicant aRd, in some cases, Interviews conducted - at 



In Barbados, Frederick Stewart works a$ a co-op advisor for the 
Mir)istry of Agriculture. 



staging. The report of the Civfl Service Commission on the applicant's 
backgrouncl is the second , phase of the qualifying process.^ The training 
prbgram serves as the third-phase. ^ 

Once training begins, the capabilities you demonstrate in alf aspects of 
the training program will be assessed and evaluated against tHe require- 
ments of the particular Job for which you are being trained. There Is no 
secret to qualjification. Throughout the ^period of training you will be , 
encouraged to participate in the process of assessment and evaluation. 
The. training staff will stress a process of self-assessmenj whereby you. 
*will be encouraged to reach your owh conclusions regarding the Peace 
Corps, ypur host country and job assignment and how you | might best' 
spend the next two years of^your life. Approabhed in this fashiort, your 
training experience should result in the maximum benefit /to you/ the 
Peace Corps and the host country. - \ ^ . . 

A3 training progresses,' you will , learn more about your program \and 
thO£i come to understand better what will be expected of you as a Volyn.-i> 
"^eer. Ypu may decide that the Peace Corps is not for yoO---mahy trainees . 
experiertce such doubts during training. If you reason carefully arid 
feel strongly enough to submit your resignation, yoiir deciejori will be ' 
respected. For you to defer such a decision, with the e^ccuise that *1 can 
always'^c|uit when I'm a Vojunteer" would be an'^act of Jr^^^^ 
yoursietf &rid to the host government Which* invited ypu ■on the -expectatioh 
of your serving two years. . ' • . 

It you feel that your talents might be better utilized In another pro- 
grarfiT iapprovai may be requested for transfer" to a different training 



fh« rn m ^ °^ °' •''^ '"'"'"S '°<^)"ding the Project Director 
. ouo^Z^ , Country Director's designee lo provide everi 

SS^?,or •? °' ^"'^ -"^^^"^^ quailfibatlons deemed 

• IraS?^ "^^'O'^lna a Volunteer In the country for which you are 

^ 'an Jrju*dLS ° V'" based upon : your training perform- 

~ t?l^n)^ ? Performance.invoives a di^ogue between yop and the 

training staff during which ail concerned are. working toward the iai of' 

• a«r S":'",* Possible achievement in>»gfirof he tSing 

cm"!"*^ evaluation Will be a continual process arid will be your con- 
» r L'".- "^^'"9 understood the standards of perforrJ- 
rn 1' "'^ ^«9'^"'Q9^o' training, you will be able to work toward achiel: 
ing them with the help of the country staff 

r^^«V1^^"^'"J"^ Staff, including the project director and the language 
theca ls r*''''':!"' Advisors, will participate in this final, stage oi 
. ye qualifying process through discussion with and feedback to trainees 
The. Country Director or the Country Director's designee, after reviewing 
a,7d observing trainee performance, will make the final /decWn rS 

Uoon ?T^"1' '""^ « particular coJntry^^' 

sp^rT '^f^P*^'''"'"^'^" «^a'"«es"who qualify for Peace Corps 
Sates ThJST," '° an oa«h o, ,oya«y to the United 

States. This^oath is a prerequisite to becoming a Vdluhteer and Is ore- 
of tS^""'- •^^-- ^"y questions about the wording o meaSng 

ofttMToath. consult a staff member during training. . 

Disqudlificatioh and Appeal 

If problems develop which are beyond your control and country staff 
so recommends, transfer may be sought to a different training project. 
Similarly, the Tra ning Project Director may conclude that gross mis- 

wSrSlk tie n ^.h^''- V 'v!: the. appropriate individual 

■ • Sr^ecision. ° * '^^'"^^ '"volved before^ reaching a 

lf,.for exa^mple,. the decision is made to disqualify you you will' be 

v- 4hZ? t'^'^r'''' c^squalification- by 'the. person 

^ ^b^^ged with making the decision. This -is because usually no one s bed fic 
{ rea^pn^can be identified as deferminative except in medical cases ' 
Trllnff^ ""rJ" ^''^''"^""■Pd may appeal.ln writing to the Director's 

??20525' W.1 ■ °' ^P^'"^' 'ACTION,- Washington 

D.C. 20525, within two weeks of notification of tHejidecision. or appear in 
person, stating the'reasons for disagreement wit?' the decision 

n^II!/,h°^'^*'" T'f'^ ^" "^^'^^^'^l ^«'a«'ng to the decision and will 
21^Lh^ ''\°V'*' to Whether the original decisbn 

Ing PiiflSm "^^ '"^°"'d be invited, to a different train- . 



Background Review 

After you accept an Invitation to enter Peace Corps training, the .Civil 
Service Commission wlli begin ah^lnvestlgatlon of yq^ur background. In 
some ca3es. the Federal Bureau of Investigation may be Involved. The 
investlpatlon takes from'sU'to twelve weeks and proylcjes ^information 
whicfi .helps determine your qualifications for overseas service. 

The Investigators do not make decisions; they only collect data for the 
Peace Corps staff. If Information Is found which could , disqualify )a person 
on security grounds, the General Coun^l pf ACTION decides whether pr^ 
not that person is to remain with the agency. . . 

th& 'Backgrouri? Investigation may t&ke longer; If you have liy^d In 
*many different places.. If your background report is stMl Incpmplete by the 
tlme'you .finish . training, your, admittance Into Volunteer status tnay -have 
to be delayed. . . . 



'1« 



THE VOLUNTEER OVERSEAS 

[ ■ ■ ■ , . ■ . - ^ .. . ,. ■' ■ 

The first Volunteer? overseas said there were two fjeace Corps: the 
one they had read about or were tolc^.^bout, and the one they experi- 
enced. This iS'Sopiewhat true today although significant strides are being 
made to correct this dichotomy. In the end, however, it is the experience^ 
itself which blends all you have read or' been told with'the task and peo-r 
pie and vitality of your service; . 

, The Peace Corps today encompasses a greater variety of skilled people 
than in 'the past, a greater mixture * of younger, mlddle^-aged and older 
Volur^teers, and more exacting jobs for. sub^'stantive, deyeidpmental proj- 
ects. WW^hese changes, It has become morb difficult to generalize about 
the nature of the Volunteer's job ^hd . life, overseas,' but below are a few 
things to keep in mind. * ' ' ' . ■ ; : " * 

Prpgrdmmmg 

Prior to your Arrival oversieas, th^ Peace Corps/staff in concert vyith 
host officials'^will have done as mgch as'l^ossible to Assure that you will 
havQ a' satisfying work situation. This programming' process is an essen- 
tial prepairation for the effective job placement of, 9M Volunteers. ^ 
Requests for Volunteers from pur hosts are evaluated for their relevance 
to development problems and their likelihood of' providing a Volunteer- 

'a; high degree of Satisfaction during service. Programming, therefore, 
involves not only an official request lor Volunteers but also a great deal 

.'of discussjpn with Yiost officials, the planning of material resources and 
monies, and the selection of sjsecific objefctlves for each Volufiteer's job. 

You. begin overseas' o^a specific job that has been as carefully 
selected as possible. Youwe assigned to. a host country agency to work 
alongside other personnel who may or may pot be doing the same work 
as youfsiplf. Some of the^e people-m^y be frbm other organizations like 
the U^fTor private vofuntary groups. You may also be part of a team of 
. Volunteers from':several nation^. In sum, every effort has been made to 
etpsure^ (hat^ your contribution to the nation's development is both slgnifi-: 
cant and personally satisfj^ing:- . ■ ' . : ^ 



The Variables 



This does not, mean, however; that problems will not be present or 
crop up during your service.^ catalogue of hazards would be endless. 
For example: ... 

A hoajt country supervisor, learning about the naturie.arfS rdl^ of 
Peace Corps, enthusiastically requests Volunteers. But by the ilme^tha 
Volunteers arrive, the supervisor has been transferred, and tfrey fintf Insteaa 
a hostile riew supervisor who has heard only vaguely of the Peace Corjps, 
Is.suspicious of foreigners and gives Volunteers little to do. 

' • . ■ ; ■ . ■ ■ ' ^ :%"■ ■ 19.' 



Or perhaps the supervisor Is merely confused or uncertain about how 

• ta make use of the Volunteers, Or worse, two of the local staff teachers 
have returned from leave or half of the students have dropped out. In 
any case, the Volunteers aren't needed. ' * 

You may arrive on the job and plunge Into It with all the zeal and abil- 
ity you command; but Instead of Inspiring the admiration of your co- 
workers yog sedm to engender their resentment. They regard you a^' a 
rival for their Jobs; thely think you are putting on airs of s^uperlorlty. Or 
you arrive In the classroom ready to pass the gift of learning to a 
bright-eyed, knowledge-hungry group of youngsters, only Instead of crav- 
ing education they rrtalnly want (Massing grades on their exams. Instead 
/of.dls,cusslon and stimulation, thby want you to write blackboard notes 

• that they can copy andNnemorize. 

You may find plans f^l thQ clinic you were assigned to were cancelled 
at the last mjnute. because the Department of Hjeallh wad reorganized; 
the well you wer^ to dig I9 held up by a quarrel between local groups 
over Who will provide the labor; or the. outboard motors you were sup- 
posed to Install and maintain for the village fishing co-op are not available 
In the country.. 

Such "variables" can erode the* enthusiasm, the patience and the Ide- 
•allsm which the Volunteer has brought to the job. Yet they may be part of 

•.a unstructured Job In a dev^^fplnjf country— and they form part of 
the basis of need which moved the host country to request the Peace 

■■Corps, • ■ ^ ■ 

The excitement and. adventure of the Peace Corps experience are In 
some measure' due to Its unpredictability. During yo*jr time overseas 
therd will be unexpected Joys as well as unexpected disappointments* By 
» the law of averages alone, you are bound to encounter at least a few 
frustratlqns. As they mount, ^our success will depend on your determina- 
tion, ycRjr patience .and your ability to find another road when one Is" 
blocked. A big rPart of the Peace Corps Is the challenge to remain ener^ 
getic and hopeful at a time when your circumstances may counsel cyni- 
cism or Indifference. ■ ' \ 



Attitudes 

The change in attitude ntany. Volunteers have after /the Initial novelty of 
living abroad has worn off is. sometimes striking. The fire of enthusiasm 
they brought with them turns to ashes not long after they encounter the 
. first misunderstanding, the first reluctance to change traditions based on 
the heritage of generations, jnstead of attempting to affect the attitudes 
around them, Jiowever slightly, they begin to adopt certain attitudes 
which are cori!rary to the Peace Corps image. Often, for example. Volun- 
teers Vi 1 1 argue that they ought to 11^ like their co-workeVs yvho^'may. In 
some places, have private cars and three-mon.th-l(Jng vdcatlons. 

Such an argument/can be difficult to answer. Yet, offeh a Volunteer's 
uniqueness in a community comes from his or her afeliity.to forego co- 



workers* benefits artd still , remain effective on the |pb. This may be 
precisely how that Volunteer begins to make a mark on those, with whom 
he br she comes In contact. 

VVhen trylng to change attltu^les. you will usually be oh solld^and safer 
— ground M your approach Is that of setting a personal example. Your 
co-workers are free to emulate or Ignore you, but they need hot feel 
Imposed upon* 

Often/ though, an attempt to change an established system of doing 
things will cause some boat rocking. Because a system may Well serve 




The, ministry of Education and Cultural Affairs is the sponsor: of 
home economics program where Sally Hoagland teaches cooking, 
sewing, sanitation and simple technology. ^ ' 



the convenience of your supervisor, or co-wprkers, or students, they may 
resent any direct attempt by>^you, no matter how tactful, to effect 
"improvements'*. U ^ou press your, efforts, there may be open resistance 
and protest; If you draw back, it will be hard to escape a sense[^ of 
futility. The question, can be critical ancfH(jublln^ throughout your tour of 
service, and there is no easy ahswer. . ^ 

While a particular situation, a speci^^counter, may prove frustrating, 
you can find encouragement In the fair that every hogt country has pro- 
gressive indlvidisais who want to see change as much as you do. Pea^ce 
Corps Volunteers would probably not have been InvltetJI If host country 



Shay De Weese, a PCV agriculture science teacher in $f. Kitis, 
worki in the school garden with her students. 



olflclals had not expected them to seek new ways. So you must feel your 
way, introducing innovations where you. can, deferring to your hosts at 
oUier times. Sometimes the opportunity for change iyttmited, but there 
^11 always be a c^fjairi numl)er of people among ydtir co-workers who 
will respond posftlNj^:^Ty to. the examples you offer. = ' 

Institutjonidl Introspection 

^ The Peace^ Corp^ takes , seriously the need to reflect upon and judge 
Its experience and><r:Qdentify efforts .yyhich have been effective and those 

* whlcrijiiiyfi-^^ the Peace Corps, Including the Volunteer, Is 

"Tesponsfble to some extent for continuously asseissing Peace Corps' activ- 
ities,. :boih In training and in; service. Peace Corps' activities must be 
.ass?issedSr> terms of relevance to our purposes and goals. Furthef, the 
Impact of Volunteers' efforjs' must be measured in order to .help deter- 

//mine the future directions pf the programs.. ^ - 

o ^ Peace Corps evaluations take several forms. Those In which Volunteers 
: participate directly Include periodic reviews made by a Volunteer of work ^ 
and progress 'in meeting the objectives of his* of her project. These 



reviews of activities ,are fundamental processes upon whlph the Voiunr 
teer,.and the Peace Corps rely to assess, programs and make* modifica- 
tions^ as necessary. Two other forms of evaluation by the. Volunteers are 
the Project Evaluation Questionnaire (completed at the end of training, 
mid-service and completion of service) and the Early Termination Qu6s- 
tlonnalre. These serve to assess such basic things as the effectiveneps 
of placement and training, project ^ppbrt, staff services and program- 
ming. They. help Identify ways to. improve future Volunteer service; • '. ' ^ 

Periodically, the Director and perhaps others who know your* work will 
be asked to rate.the effectiveness of Peace Corps programs. You may be 
one of the Volunteers asked to assist b/<. completing ^'questionnaires, 
being. Interviewed or preparing a written report on your exfierlences. 
Agairt your full cooperation wlH help ensure constant Improydment of 
Peace Corps opiaratlons. " : 

. If a Volunteer teacher participates In after-school activities with 
-i&t\iflents, even, though fejiow teachers do' riot; If a Volunteer, nursia tnanl- 
fests concern for patients and fOr . sterile techniques that other staff 
nurses do not possess:; lf*a Volunteer teacher displays concerpi"for the 
substance of the work more than for the title and Btatus; or If any Voluri- 
tjser, no mattei^ what the assignment, simply shows a willingness to get 
his or her , Sands dirty In d society which looks upon manual labor with , 
contempt and^ distaste — ;lhls Volunteer, by personal examplia, will' be mak- 
ing a contribution transcending the stated job assignment. . 

dbvlou'^ly, your examples will not be effective, if they are furnished 
self-righteoUsly. There is. an inherent appearance of ■ arrogance, in. the 
posture of th^ stranger from another country who has come to bring 
."^jhange". and. "Improvement". An automatic assumption that the Amerl-. 
pan way Is always best nullifies the spirit of. working together as equals 
. that is the basis' of this Peace Corps. It also denies , the truth that ais you 
teach you will learn as much as your counterpart — perhaps more. Both 
of you, Imperfect human beings, will have much to learn frorh each 
other. . ' , 



In Barbados,' Sheila Weiss and her co-worker examine hog cholera 
specimens at the Veterinary Diagnostic Laboratory, . 




GUIDELINES: 

SOME FLEXIBLE, 
SOME NOT 

Ways/ Means and Mores 

The Peace Corps an?l the host country Tegard each. Volunteer ais 9 
responsible participant In the effort to make an effective contribution to 
the host county's development and to mutual understanding. You should 
always 'exarnlrte. within this context, your^behavlor and >lts effect on the 
Important tasic yoy .havq to do overseas. \, 

Baslbally, you are a guest In the host country. It Is your resf«»nslblllty 
to learn— and respect— Its custorns. manners, laws and traditions. What 
may be accepted behavior- InAhe United Statfiis jSn be a flagrant faux 



pas elsewhere. In some countries unrrtarrlfed men and womdn are never 
seen togethiBr In publlc unchaperoneji.. In some Instances even your 
eating and drinking heblts may cla^h with local custpms and tabobs. 
Observing the health precautions that wer^ explained to you in training 
may require a great de^ir^ tact ' 

At the same' time, -you need not alter your personal standards of 
behavior: In response to the particular setting in which you live overseas. 
Volunteers can maintain the integrity of their own , values and still be 
effective In their assignments. 

To your personal values 'you^must add the special concerns the role 
of a Peace Corps Volunteer abroad makes necessary. Irrespbrislblie 
behavior pan have undesirable consequences for your work, your emo- 
tional well-being and your reputation. Such behavior will al^reflect ad- 
versely upbn the /eputation of your fellow Volunteers, the Peace Corps 
and the United States Arong with the freedom that you are afforded as jei 
Volunteer goes the responsibility of being a participant iri the Peace Corro 
^ program^ You should readily understand why, given the importance of. the 
"Peace Corps task pvejseas, erter^s should not toe dive^ed to^esolvlnE 
arvi explaining the |)robJems arising from less than responsible cohdiM7 

Many Qther asp^bts of personal conduct may influence your effective- 
ness ahd reputation:, your appearance, what you buy, the way you meet 
your financial bbligations, the way you entertain, Jn short, you have the 
difficult and continuing responsibility as a * Peace Corps Volunteer of 
being an exemplary individual In the eyes of your hosts and your fellow 
Americans. 

Every society has rules by which Its members are regulated and by 
'which theiir behavior is judged^ These rules may bjs applied to outsiders 
iiD subtl% ways. For example, visitors are usually extended privileges 
i^empting them from certaHn/obligations: some of their foibles and fum- 
bles are looked MPon.:With amused tolerance/ Oh the other hand, certain 
liberties of familiarity are almost never extended to strangers. 

Volunteers living in a host country must be aware that even though 
they are there to offer help, they have the status of invjted guests. They 
Should be sensitive to tj^e habits and tastes of their hosts without 
being constrained to walk on tiptoe. The consciousness of being a repre- 
sentative of the United States ought to be with yp^ at all times. You can * 
Show respect fpr local customs and taboos, without "going natlYe." You 
can live modestly without living sloppily. You can explain America wltH- 
out propagandizing. You can represent the best in American tradition, 
remembering there are shortcomings In American society, too. 

It is well to bear. in mind constantly that whether on the job, traveling 
on a train or a bus or just walking down the street, you symbolize the 
Peace Corps and the United States. Whatever you do In the host country 
Is not entirely unnoticed, even in the crowded cities. The Volunteer Is not 
on exhibit overseas, but he^pr she Is often under scrutiny. Thisnieans you 
must not only avoid doing many things, yo»-must1}e sure your actions do 
not appear to be what you wish to avoid. 

There will be many occasions when you will be asked or wish to 
explain American events and problems: You are likely to be most effec- 
tive if you speak yoUr ii>ersonal beliefs and experience. Bear In mind, 
however, that th^ Peace Corps purpose is se/y/ce; yout equipment does 



'not lnclude a soap box. In the end your behavior and your, work, not - 
your debatlng^sklllsi; will provide the best answer* - r ; 

Perspndl Appearance 

r' The Peace Corps has neither a^ uniform nor a prescribed manner of 
dress. Nevertheless, your personal appearance can reflect credit or dis- 
credit on you and the Peace Cprplf. This, Is true whether you are in train- • 
Ing, . traveling or. on the job. Overseas,' griaat' Importance usually Is r 
"attached to neatness and proper dress! particularly In professional fields. 
You should dress s^tably both' on and off the^job and respect host 

, oounti7, attitudes toward .perso|al j^ppearance. ■ . - 

.Items of personal appearanciB.that frequently create probfems for male 
Volunteers iare Jong hair 'and;beards:. These may give offense t8 the . host 
country -and for this reason may be forbidden by some fcountry Directors. 
Troublesome 'items for female Volunteers may be short skirts, sleeveless - 
or^backless dresses or shorts^ or slacks, depending on local customs. It 
should be ian easy matter. In any case, to find out ■from your staff mem- 
bers what is and Is not appropriate dress In terms of typical host country 
.attitudes and expectations. . - . ; 

Mqrriage and Pregnancy 

Any tralriee' or Volunteer who wishes to m^rry and continue as a 
,tralnee,or Volunteer must obtain in advance the approval of the Peace 
Corps. A^talk With your Country Director at art early point, In your decl- 
- slon-making is well-adylsedl v ^ 

In decldlmg, whether or not Volunteers can remain in service aftiar mar- j 
riage, the Peace Corps will consider such questions as: what jpb and 
housing i:hanges will be necessary to accommodate them after marriage, 
and whether the required changes meet the approval of host country 
officials; J * 

A Volunteer considering marriage to a non-Volunteer should remember 
that the Peace Co.rps cannot provide support of any kind, Inqlifding 
health care (except as it relates to the birth of a child) or transportation, 
to a non-Volunteer. Before marriage to a non-U.S. citizen, a. Volunteer ^ 
should contact the nearest American Embassy or Consulate Jo check 
United States entry requirements for thia spouse. 

(f Volunteers who are scheduled to end 'their Peace'Corps service at 
different times marry, the Volunteer with the longer remaining period of 
service la still expected to honor his or her service commitment. Also, if 
the service of one. Volunteer Is prematurely ended," a' Volunteer spouse 
will generally be required to leave at the same. time. Generally, married 
Volunteers may not serve separately. 

Volunteer couples expecting a chljd should notify their Country Dlrec- , 
tor. The couple, the Country Director and the Peaces. Co^ps Medical 
Officer must consider health hazards to the mother and child, prospe^Js 
for the couple's continued effective serylce as Volunteers and plans foir . 
supporting the family, ff they^ do not all aj^ree that the outlftpk Is f'avoralle 

.26;.' • : \ "'<, ^ . • • ^ ■ ■ ., 'I-' ■ 




' ArchitectOrat and structural drafting students in Suhgal Peniaril, 
Malaysia benefit from the perisonal attention of their instructor, : 
PCV Stephanie begen. 



If a married trainee* becomes pregnant during training, the Prolect 
Director should be promptly informed. If a pregnant Volunteet or trainee 
Is.permitted to continue her Peace Corps service, the Peace Corps will 
provide or pay for her pre-natal, delivery and post-natal hedlth care. The 
Peace Corps will also provide or pay for the health care of a child born 
to a Volunteer during' overseas service as- long as the child is overseas 
with the Volunteer. Since the Peace Corps has no authority to provide 
health care to former Volunteers, VolunteeYs whose service Is terminated 
before delivery are themselves resporisible for pos^service matemfty 
expenses. ■ . 

An unmarried volunteer who becomes pregnant may continue her Peace 
Corps Service only with the apiroval of the Country Director, and the 
Peace Corps Medical Officer, asdwell as the concurrence of the Regional 
Director, Ihe |)lreclor of 10/ OSS, and the Peace Corps Medical DIreclpr. 
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Approval must be sought w|thln *the first 15 weeks Of pregnaricy. Factors 
to be considered Include the avallatipity of adequate prenatal and post* 
: natal care In the host country, the ability of the Volunteer tb care for the . 
f child while she Is v^orklng, the ability of the Volunteer to continue work- 
. Ing effectively, and the mores of the host country. 

A Volun)eer^who IsconsldeVing terminating a pregnancy will be pro* 
vided counsel llna^«ypQ!vreques^^^ the approval of Peace Corps Wash- 
Jngton, a Volujjtiieer may be medically evacuated to the nearest Ideation 
With- adequajle medical facilities which permits abortipns under that 
country's law. All nfisdical expenses for a Volunteer's abortion- w^ir be 
paid by pyace Corps. The Volunteer may fee separated, or may be 
vretumed to duty If the Country Director decides that she will' be able - 
Ao serve effectively under the circumstances. 
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' Philip Lu's offlclal title is "Emrainer de Technique" at the Ddparir^ ■ . 
ment of Youth apd Sports in Senegal. . . . A \ 

Relationships with Co-Workers,^ 
Other AmerJcans, Other Volunteers 

Only rafaly Is It possible to get along perfectly with ^^ne's co-w6rkers. 
Don't wexp'ect your Peace Corps, job to be different In; th^t respect, Al- : 
. though you wiii form lasting friendships with some of the people you meet, 
ocpasionally yoii may also meet a petty tyrant of -a supervisor or work 
alongside clockwatchei^s, -gripers and others you cannot help disliking. 




The ways people do things In your new environment may not jbe what 
you hoped*for or expected and mdy prove exasperating. You should ex- 
annine your own attitudes and try to understand those of ypur co-wocl^rs. 
Keep in mind that they are worldng for their living, and will be In the'host 
country long after you have left Vou will hear a great . deal during train- 
ing about getting along In a different culture. Demonstrated competence 
¥it\]\ usually, win your co-workers' respect, and genuine interest in people 
and surroundings Is usually reciprocated by host country people. It may 
take time to^make friends, but It Is worthwhile to try. 

In yc^ur work as a Volunteer, you will probably become familiar with 
the work of oth^r Unljied States agencies overseas, particularly that of 
the Agency for International Development, Many AID technicians are 
highly expiprlenced people who can be of great help 4p Volunteers, You 
will be briefed on the activities of AID personnel in your country of 
assignment and on ways in Awhlch AID teichnlclans and Volunteers can 

assist one another. ' 

■ > - ■ ■ . 

During your time abroad you may find yourself working and living with 
volunteers from the more than 20 countries with overseas voluntary- pro4 
grams. In addition/ many .countries/ In which . the Peace Corps serves 
haVe dorOe^tic. voluntary*: programs. similar to VISJA. While the terms and 
conditions of their service will be different, these volunteers may have 
mptivation and aims similar to yours. Contact with them can enrich. your 
Peace Corps service through shared experience Or discussion of diverse 
viewpoints on the needs, philbsophy and methods rof sen/ice. ^ , 



Legal Status 



Volunteers are not officers or employees of the United States Govern- 
ment, except for limited purposes, and do not have diplomallc immunity, 
their legal iiablHty usually does not' change as a resulf of registration as 
trainees or enrollment as Volunteers. Thus, they generally are subject, to 
state and federal laws while in the United States and to host countiy 
laws while overseas. This cari have serious ramifications for Volunteers 
overseas who might become Involved in such situations as aufomoblie 
accidents or paternity suits,, or who might be imprisoned for possession 
of drugs. It cannot be emphasized too strongly that while American 
Embassy officials have diplomatic Immunity overseas. Peace Corps Volun? 
•te^rs ajPTd staff members do not; you will be' treated ih accordance with 
the lo«llaws. ■ " ■ " \--* r' 

Political Expression ; 

Since '1961, when the Peace Corps was founded, it h^^^jilef^^^^ 
fastiy to an apolitical bourse. This policy is the keysfbne ot^ 
Corps' larger long-term Cj^mitfnent to serve the peoples^f, our ho; 
1 countries and to serve them effectively. Because the Peace Corps, and' 
^he Individual Volunteers are seien and respected as being butsUDsf^frfi^^ 
Apolitical arena, they have been able to serve , people whose governments 
encompass almost Jhe entire spectrum of Ideologiis^ an^d alignments in 
the developing world. / ^ " 

■: ■. ■ — V ■ 'i . ., }:\:. 
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At the Honiara Consumers Co-Ofierative in the Solomon Islands, 
David Buehler serves as a business advisor. 



You are not required *to reprepeht official Unite^ Stiates /orejgn poli- 
cies, npr are you required to avoid discussing United States. policies with,,^ 
host country nationals with whom you 'come In contact,. This personal 
sharing of opinions and values is part of the pericih-tO'-person relation-- 
ships which are vital to the Volunteer experience. nfee sure, however, in 
stating your views that you do not leave the ImpresslorT'that you are 
speaking on. behalf of the Peace Corps or the United States Government. 

Also, you may express your views on issues relating to the United 
S'tates In. the American press; you tnay petition United 'Stages government 
officials as you co.uld have if you had remained In the:Unlted States: 

However, It: Is Peace Corps policy that Volunteer -expression pf.,Qplnlonv 
on political issues, whether relating to the United States or to the host 
country, may beT made only In a private manniBr within our i>ost countries. 
Any public political statements or actions' by Volunteers overseas could 
create doubts and misunderstandings as to ttie Peace Corps* basic pur- 
poses '-wlthir) our host countrie;5, and in some cases, such expressions 
could be used by political factions within the host country to inject you 
^ and the Peac& Corps into Ipcqj . political controversy. These and other 
• ^unanticipated .reaciibriis could "damage yoiifr program and Impair the^, 
effectivenessjof the Peace Corps and Volunteers, elsewhere. If the vaga-.> 
ries of International affairs mak^e it necessary for the United States to take 
a pasrtioh direetly* affecting you^f hpst country, it would become, even 
more Important (or you to keep these, considerations underlying the Peace 
. Corps apolltlcar policy In mind. , 



You must avoid becoming involved in the political affairs of your^hbSt . 
country. Think carefully about your conduct with respect to ho6t country 
officials. The Peace Corps' commitment i$ not to the political forces of a 
nation but to its people, and Its responsibility is to the* agencies of gov- . 
ernment through which the people can be assisted. A Voluhteer may 
develop personal sympathies, for one faction or another; within the host ' 
country, but any Active expression of these sympathies cpuld seriously 
ctfmprbmlse the effectiveness of the individual and of the Peace Corps. 
. 4 violation of these policies may resfult in termination. If you have any 
questions about the policies, vyrite to the Office of the General Counsel, 
ACflON/vyashingtOn, or bi-lng them up .with the staff- .duriV)g training,, or 
discuss the matter with your Country Director. If .during overseas service 
you are considering any public statement or. action which may involve 
political Issues^ Or iNfbu have, questions ab what is a political Issue, 
first consult .fuMy ariGi^frankly with your .Country Director on the .applica- 
bility of these poli&ies and on the reasoning behind them. 

The Press , \ 

• People in . both the United States and' in the host country have the ' 
right to know what the PeaGe;' Corps Is doing. The ACTI?jN '^Office of.* 
Public Affairs carries the friajor responsibility for.,seeinG[.)th,at thfe public Is 
informed. You are free to discuss your role in \he peade 'Corps with the^ 
press or anyone elg.e-^keep|ng In , mind the!.;}esponsibllity ' that goes with 
t'he freedom. . : , », ^ : . ■ 
. . f Whatever'-'you ■ say or write for publication . will very likely become . 
known to your co-workers,, to officials of your ho&t country and to people 
/in other 90untries where Volunteers are at work. Wh^t you say during 
your Peace Corps' service— and even afterwardTr^coulcl be construed as 
an official opinion. Make it^clear that you speak for yourself. ' 

The care ycuJ take in private communication should be no less than 
the care you takesjn^ public utterances. Letters to your friends and family . 
may be. passed accidentally— or intentionally — to. ^the press and .become a r 
public issue.- An unfriert'dly press, either foreign or dt^mestic, could use 
an, Ill-considered state:njpr).t tp embarrass you, the'.'Peace Corps or the 
■United States, ' , '.V' 'C'. 

[. Op'lhe other' hand, what you havfe to say, provid^d/itsls thoughtful and 
accurate.^pan contribute substantially to bringing to'the United.^^lates^^tf^^ 
better understanding «f another 'country. -Y^u are encouraged -to^wclte'.' 
. articles for publication biJt you should, discuss them in advance with 4/0.14 r;?^ 
Co'ilhtry Director or ask him or her to review what you have, writtej^, sd 
he or she ca§ advise you about problems you may not have anticipate^I. 
Rgmember that while you are a Volunteer you may not accept payment : 
for anything .you write or photoigraph. 



Proh|bitJ(|^r^6f^^J^^ ActivitififT: 

Thfr f'efiiee^^Co^r^^^^^ regarding persons who^h^^eyer' 

worked f4f^.:a.n :.in^etii5en or civilian. T^ie- j^>d«ficy 

is that aWy<|),(^r'$o^^^ any CIA connection" is automatlCfilj^^ 



.:'.v^. r/'-v • ' . "31 



EKLC 



' disqualified frpm l^eace Corps service on the staff or as a VoluhteenSAjSy^^^ " ^ 
other person w'hp has dprie intelligence wbrK/vylthln the past tert years is"': ^^^^ ^ ' 
valso disquailfied |from Peace Corps service^ . Any prior connection with 




'tlort prior to training. Also, $iervlce in the. P^ace CorpV overseais;,d^^ [T- 
. ties ahy yblunteer or sti^^^ tS^^avc^'f'/,- 
dbinij jntefllflieiici^ >o^r^ 

assopiatlbn' wijh^ Peace Corp*/ Eviin if a formj^r .;\foiuWteer Bnter^- f . • 
tary iehfice^ he jor she win be assigned .to:;lht0ll.ig^cd 4u^^^^ 
:t©ast fog r years.j: Under no circumstances are ybu to .hpye atiyvd^ 

/ wrllteh pr otherwise, wjth any Intelligence persorihel pr^agency or activity 
diirlrifl your tralrling or Vojynteer service. ^ ; ■ » ; • ; T;**?^ 
. It you have any questions about these poHcies, getlln tou^ 

\ Pftlcei of the Qenerat Counsel, ACTION /}^.ashington, or,, /f. ■ pversj?as^ 
^peak with your^ Country Director, * . ^'>i': 

-■Religion.^ ' ■ ■ ' ^ -^^^^ 

- Volunteers are free to e^cercise thfeir pecsqrtar rel^gi6us ■b0l}^f8, but.H^^ 
may hot engag^ In religious pro^^ialytizipg orpropagahdiifn^^ 
• othe pwise ex p re'ss the 1 r r e lig I ous"^' be lie f s i h a Way thdt Im pairs th elt : eff epr. ; ; ) ■ . / .^- 
tlveness•aS Volupt^rs.-i<3Jy . ' '^^y<\. ■ V'^''^'-^':'vV.'^-i 



Driii^sy yy'-\y- '-''^:£^^^^^^ i^-t-^-^-^^ 

The .Peaice C pr'ps t a kes a very ; f i r m posltltjil with regii rd, Xo the • Unaur ■ 
• tho r) zed posses^ i on ..or >u se of d rug s p r lijiari j uana by " Iralnees b r : Vo I un ' ■ 
tears. Drugs oir mariju.ana. ijivolvfement 1$ grounds foirjmmedlaite' tormina- *^^v 
tipa from Ihie p^ace::C6r^s!-^ _i y:../:' I'.-:]- ' . .' 1: • ' 

Such activity. J §; 1 1 1 e^a I In m os t V host \. t;p un\rje^s ■ ian d Vol un tee ^s, of '< ] 
CO u rse, are sii bjeci *to h ost c punt ry I a wsvv Beybhtf -this, th e Vo I Untee r's 
effectiveness could be seriously jeopdrdi'ze^.' ^iib|ic* khowledg'e or even. , 
rumor of involvement with marijuana br othef drugs dould not only impair 
the individuiai Volunteer;S ability to fulfill his oi; her commitment to the 
.host country and the PeacQ Corps, but could jalso be damaging to the . 



entire Peace Corps.program. . ^ 



AlthoM9^W0 automobile Is a we^y of lifjB fprjfhariy Americans, Volunteers 
rnust a&f pyiilb fact thaj .they wiirprbbaWy |pt|have the'use of moto- 
rized vehlcliS: tfi- a few erases a vehicle may 'a tool that 'ls ^necessary 
for the Voluht^e()r )p adequately perform his||^|r.her job. If a>.i[ehJjc|e ts 
nec essa ry f or j4b-re I ated- p u r p oses, th e Pea|^e -j^prps may . sii pjjiy' th e 
-Volunteer or gr^piirp of Volunteers with an auibmobije or motorC«^<iiiB for 
use in that job. .If, a nflb|orcycle^|s «ssi0aedj|af he^^^^ 
Refusal to wear 'a] helrf^et when. ^signed ^can bffiJcause fpif termtriatlonv 
Four-wheeled v^ijpl^s a^^^^ rarely assigned tq V^j^teeri^ on a full* ' 
basis. ■ ■ ■. 'i|'|.v 1=,. . 1.':^ ' ■ v ' ^ ^. i /' 
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The style of life of a Voluriteer must commuhlcate basic alleglence to 
■V.t^o people of the host ' country and personal ownersl^p' of vehicles In. ^ 

most pases vyould-tend to' fQj:m a barrier between the^lunteers and the ' 
. people with whom .they' are worlsjrg and living. VdhlclMftat whl$k Volun-." 
: .tee?s P9st hou$^9;; stores and villages appear to Represent ; tourism; 

ride a bicycle or use public trarf^ortation =^ave - 
!• much .1^^^^^ opportunity to become fartililar with their c om,- 

' riiunlUe^'on leveL Consequently, it Is inappropriate for Vojuri- • 

teers 'tdV/oWn '^^ Your Country DiVector will advise yqu In ; 

detail oh -^ho Roilcy. regardin^g :use of vehicles within your host c.oJntry. 

• Another ^reayon k^ the dangerous driving-^ 

conditions In/^mariy'.of ^^ in whlcii\ Volunteers: are *,WoPklng. ^ 

Accidents ifivcJ^iri^ Peace Corps Vehicles, In wh^th "host.iJouWry persons . 

or Uvestock ar(^>nyre4^^^ can cause damage to tlie en^r« Peace 

Cor ps prog r^i nri \f\ a cou^itfY. . V 




Jane Keiser of Mppeiapolis work^ as part.qf a tubercijiosis team , 
for the Afghahisi^ Ministry of Public Health^ to try to prevent 
Control and treai'tOberCulQsis: ■ , 



In no caseAay Volunteers drive overseas until tfhey areVamlllar with the- 
•country's traffic lay/s and are prepared to acceist final reipor\siblllty forth^- ' 
.^vehicle aW: its operati a host country driver's license in most sl't- 

^'Uatlons; rather . |th;an which may not be 
■'recognizbd by l6«5^r(D& , ^ - . " • -v y ' : ' • 

Should you be' jn-.aK a^^^^ emergency; promptly notify 

the Projec't pirectdr in 'ttjW triain^ the Peace' Cor|)s Coyntry 

Dlrectoror nearest American ,Emb^^^^ overseas; ^ 
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Firearms and R^io Transn^ 

Trainees arfd VoluntSW^ are fK)t permitted-^ use or possess any 
firearms. Those who wish to 'hum. while on leave may request the Coun- 
try Director's permission to rervt or borrow weapons appropriate for that 
^purpose. .. '/ ; ^■^'■.■■j^-.-'l'':.: 

Volunteers 'are not permitted I9 own or use rayfo' transmitters (ham 
radios.' shortwave transmitters, etc.) unless specifically provided or 
authorized. by the Peace Corps Country Director. 

• . ■ *r • . _ ''■■',...'•■'■■''■'.'.*• 

Your personal letters and packages must^ be seh^ through. the. regular 
international mall, not via diplprpatic pouch or Arm^ Post Office (APO). 
Remember that overseas mail may be opened, delayed or lost 

Many countries have complicated rules limiting the number, and value 
of packages that can be. received. Before going overseasv-or as soon as 
possible after ^ou arrive, you should learn about these regulations and 
inform your family and friends. Because you are expected; to get along on 

PCV Margaret Salick works oh termite control for the Malaysian 
-forpst Research Irjstitute in Kapong; where her husband, Francis 
Putz, is also assigned as Si volunteer biologist, 



your living allowance, and because of these reguWfttons, yoy should 
. discourage the sendlng of packages or money^Ai;jro, shif;*j|)Ing costs and 
customs. dutleVare often extremely high. . . / i; 

* • ' Be sure to teii your fAmliy . and friends that packages and letters sent 
to you in care of the Peace Corps In Washington or to thp Department of 
State for forwarding will be returned to f/7e sender, .the/pniy exceptions 
to this policy are for items which are consiiler^id vitaf to the Volunteer's 
health or job performance, or when It.is OQcesiSarV:: .to transmit Irapprtant;' 
I^Bigal documents to or^from the Volunteer/ Prior' approval o^^ 

, Director or Peace Corps Physician should alwayi' bft;;6b)a^^^ 

.;i;*'.:Washington will receive or, forward health or job support materfafs tb. 
you. \tj/p\^ approved mall or packages to be forwari^ed to you after 
your difnyzt in country, ask your Country Director aboiit the'-appr^rlate 

. . prdcediifres. ' ^y''- ^ 



ip' your host community'^rou may see needs for various supplies such 
^v,.^? '^®^'^'."®?; clothing: As 'a result you may^anfeto 

\\^^^.9^f}^ In yo6r'->host countfy Ar elsewhere 

/^road'fo consider the ramifica- 

tions of this kind outside' helpi " 

;. First, see If local resources are available or whether you can help the 
comf^unlty make more effective use of Ideal supplies. tWs would be a^ 
far (nore lasting, contribution tha/i gifts from the outside which only tem- 

^ porarlly alleviate ccjntinuing needsT , . 

If nothing can be done locally, then think, very carefully about soliciting 

, outside help: Will . this put you — or the Peace €orps— ia the role of a* 
Santa Claus In a way that inhibits:sel(-help andl possibly precludes your 
functioning as an ordinary member *of the community? Will the gift create 
a dependency upon you or induce requests tor addi^ibnarhelp' from you, 
the Pea^;e Corps or other Volunteers in the area?- All of these things 
have happened and . have pf^ced Volunteers in precarious and sensitive 
positiops with their commujii-ti^^^?^ 

y You can take precautiohs^'if^you de(/ie to go ahead and seek gifts. It 
Is strongly Recommended that no gia be sought fpr a community unless , 
the commgnity itself makes some contribution Jl^j'Wards the usA of the glM. * 
For example, the Peace Corps* Partnership F'rogram, whereJy a United 
States .school or community group provides money for self-help construe- : 
tlon projects, requires that the host country community provide the land 
and labor and 25% of the project's- dost in money and/or riiaterlals. 
(Cpuntry Directors have detailed Information on tbis^Partnershlp Program.) 

:yi^ql3ear in mind .that the Peace Corps generally will not underwrite 
the shipment costs and customs dutfes for such gift items, and that the 

^frequently complicated proces$ of getting such items through customs 
wlir normally be yo6r responsibility. 
. , To ensure that you have fuHy considered the problems *involved-cespe- 

, cially the criterion of self-heipr^cohsult the. overseas Peace Corp^staff 
..^efore^ requesting any gift -.f^pi^^ihe United States. ' , 
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LEAVE OVERSEAS 




It Is Important that Volunteers gain a thorough under^andlng of the 
^ I country In which they serve. Leave provides not only/a/ opportunity for 
rest and relaxation but for travel In the country, or re9l6i|-of your assign- 
ment; therefore Volunteers are normally e;(pected to spenl the first year*s 
.Jeave In their country or area of assignment. You shoQId consult with 
ypur Country Director fbr specific policies regarding leave In your hpst 
country. » 

"^r^ v'sU^Ofl other Volunteers or $taff members, be considerate. They 
»W haye been hosts to many others besides yourself... In some places 
|ven one guest can strain meager finances and the/most amp[Q good will. 

The leave entitlement for Voluntee/'jS conforms, when pos.sible. to the 
-vacation leave policies of the approprlite host country agehcy. This Jeave 
may be up to a maximym of 48 days for a tWo-year term of service. 
V/ln most cc^untrlesi the vacation leave allowance Is- Included In your 
living allowance. . ydu will be paid a total amount ecrolvalent to $18 each 
month of Volunteer service. If you terminate before the end of your 
scheduled term of service, any. unearned leave payments already made 
will be charged to your readjustment allowance. . * ' ^ 

Host country holldays.whlch your co-workers observe may also be hol- 
idays for you without charge to your leaij^, unless you spend the time 
away from your duty station or the holid^ period exceeds one week. In 
.those cases, the holidays will bfe chara^ to -^eava unless you' use week- 
Ipng holiday periods for vacation. P^ofete^You will be expected to work 
.• 0/1 United States* holidays on vyhich i'^^jTl^oSV colleagues work. , 

Weekends or hotfdays occurring during leave\perlods are counted as 
leave. J. .■ ^ - 

. -^// leave taken must be reported to the .Country Director: In many 
countries, leave of six days or mtfre must have , the advance approval pf 
both your host country supoG^isor and the Country Director. To take ,, 
leave for five days or less, you nuty^need only the prior approval of your ' 
host country supe^lsor, but many Cd^ntry Directors require that a// iQave 
be approved by them in advanpe. ^ — 

To. help ensure that , leave becomes an integral part of your service, 
your Country Director may prohibit . the taking of leave during t'tie first 
and last portions of your overseas service. *. , . • . 

While on leave, you will be permitted to .travel to any place for which 
your no-fee passport Is valid. While there is no restriction on leave travel, . 
you should remember that one of the more Important reasons for vaca- 
tion leavels to acquaint you with your country and region of assignment. 

There Js no specific provision for sick leave, but time off will be 
granted when you are unable to work because of an Illness or InJuryJ If It 
seems likely that an ill or Injured Volunteer will not recover within a 
short period of time, he or sh^ may be returned to the United States. 

Make .sure, your Country Director knows where you plan to travel on 
l^aye so that In casa of a family emergency, for example, you can be 



found promptly. While traveling outside your host country, you should 
inform the Peace Corps Country Director, If there Is one In that country, 
the American Embassy, or the nearest American Cotft^ijfijig^ 
'■abputs. , ■ ' , ■ . '. ■ 



COMMUNITY PROJECTS 

Service in the Peace Corps Is full-time. Except when actually on leave, 
you are expected Mo make yourself as 9val|abie .and/useful to the 
host country as possible.. This is the "something extra" that Peace Corps 
Volunteer^ bring to their overseas assignments, For schoolteachers this 
commitment Is considered to extend ta periods of school vacation or 
extended national holidays when schopte are not In session. It Is espe- 
cially during such intervals In the assigned job that you can make addi- 
tional, contributions to your school, to your community or to some ' 
endeavor outside your normal purview. Volunteers have used .vacation \ 
periods to' help establish day . camps, build roads, revise textbJboks, ■ set ■ 
up libraries, conduct teacher -seminars and mal<e health surveys. Many 
are Involved in the Peace Corps Partnership Program op a. continuing 
basis, helping villagers to build neeided classrooms^ and accbrnpllsh 
other community projects while establishing cpnlact between citlzens.;Of 
the host country and Americans. Projects like these; and even more^ 
. modiest effprts,"can bring the Volunteer closer to the comnrrunity or to a 
new segment of the host country's society; Ihey can make one more 
effective, as a Volunteer; they carr'wrich the whole Peace Corps experi- 
ence;'; ■- ; . • ■ .. ■ ■ r 

Such possibilities are as >road as each. Volunteer's imagination and 
initiative. Projects become mere "make; work'' only if the effort^- to* plan 
them and ^carry them out are half-hearted and insincere. . 

Volunteers are encouraged to plan projects in groups as well as alone.. 
Th& country staff can supply valuable informatiom on both vacation proj- 
ects and such long-term efforts . as the Partnership^ Pr^qgram; Jo In- 
rsure feasibility of short, vacation projects, they should be"|51|nned far In 
tjidyance of vacation periods, allowing time, to clear them witj^ :the Coun- 
try Director as well as .with the necessary host country o^lals. It is 
Inadvisable to undertake projects which call for expenditure^^ of hnonqy, 
especially when this entaifs seeking .donations frbm' host country citizens. 



Vrhe importance of living modestly oyerse^'icarinot Ise over-empha- 
• I sized. In many places, what Js most remembered about Peace Corps 
Volunteers Is their willingness to give up things they, are known to enjoy 
In order to work for values they profess to hold. In a sense this ls»the 
Volunteer's clearest expression of 'the isplrit of serylcp. ^ 



This ^spirit frcJni envylng^counterparts or 

co-wor,ker% w^^^ have a more , luxurious living standard than Volun- 
teers are^rp^rrtltted. The practical value of modest living In the host 
. . courrtry 1^'^bvlous: It avoids artificial social barriers and places Voluh- 
^ ■ "lore comfortable 'footing with people of modest means. 

: Hlany.irjj^tances It permits you to live physically closer to the people you 
^rverf^*^'"^ '^elps.^ y^^^^ become part of the communities being 

There is. considerable variety. neverlhlBless. in Volunteers' living cbndl- 
• tl9"».. .depending on such factors as the living standards in places of 
.assignment, or the availability- of local housing; In some countries the 
.hpst gevemment provided the housing and pays the rent-and the hous- 
;ijr., ing may be quite comfortable. Buf where there is any choice, ttie mini- 
,mUm standard is adequacy of shelter without risk to health; the maxi- 

'•^"''^''^ ^"""'"^ 03^^^^^ As much as possible, 

• ' finding and renting living quarters will be left to each Volunteer. 

—s MONEY MATTERS 

Seftlmg-in And Living Allowances 

Your overseas allowances will b? paid in the currency of the host 
coun ry. When you are swom in as a Volunteer, yog may receive a set- 
tiing-Jn payment, tojcdver Whatever you need to purchase locally to sot 
up housekeeping. Purchap.es should be consistent with the modest living 
standards,e^pected.,of ydluriteeiEs, --^ 

^iVf|ile;Jye^^ a"°^ancer-^enerally on a 

month)ir,^ls. U;^||;:^b;;^Uffic^ 3"»«»'«tenc|-cbst8-aclequate 

• °!^>*^^na. • hOUb)ng/:;0tlf!^^ incidentals 

^ZS^V^ and di.fler:froj> •count^q^%.ftor even within a 

•■|S?JI^P f '^44m^'?9n - experience or 

..changds'in host country livingobsts. ^-^ 

o^r^'f !° "^^ "^ y°"r Wi&^6aiL Veceive^ 

payment for any work you may do whilefyoi^ are ir^ the Peace Corps 
Although receiving money from home to &pple|t,eat;your Peace Corps, 
allowancos is not prohibited, ,you khqui^ calLj^^.. Consider whethej 

ZSi '"I'r'"""' w?rth.' ^ poW^ 'detriment to you . 

relationship with host country pedp3e;,VdM jQay nW, request a portion of 
your readjustment allowance a? ikp{i^<ii^ih yo^^^^ Corps allow- 
ances: nor may yoq Invest rnoh»y .wilhl«^ or engage in 

any other activity (pr P^-^ij^^^^^S^f^^^^^ or engage In 

Reddjustment 




The primary purpose ot t^»>i<*ate^f&(<S^ fu,6ls 
during your transition Uorn Pfi0i6ri!i,^i^\^^ ^J' 
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do on Completion of your serviibe. |t js norintehdod as V 
As of April 1, 1976, ail Volunteers accrue $125. for each montti of service, 
which is j|]ie!(^ fn ttieir icoount witho^t Jr^terest. This accumuiatlon starts 
on ttie day you register for training li^tB; continues through the date df 
your actual termination^ Unless allotmmts and/c;]^ withdrawals have been 
made, approximately $3,300^1e8S ti»xes (depending on the length of your 
tour, including training) wlir have accrued lp>y the time you terminate. 
Allotments and withdrawals than 50 percent of 
the monthly feadjuptment ilfow^ce. Deductions for Social Security and 
optional life insurant) will decrease your monthly accrual accordingly. 

One-third of the net amoynt In your readjustrnent allowance Is avail- 
able to you at ^he time of your completion of service to enable you to 
have spending money enroute liome. The remainder of your readjustrnent 
allowance will be sent to your home ajaproximately six weeks"after your 
termination. Only under veiy limited circumstances may the final payrnent 
be rece1ve!$l outside of the continental United States, Hawaii or Alaska. 



Allotments and ^^W^ 

Under certain limited circumstances you may authorize a = part of your 
monthly raadjustniem allowance accrual to meet financial , obligations 
Incurred prior tp Peabe Corps service or, In an emergency, for obllga- 
. tlons incurred during your service. Examples of both are payment of 
health, personal articles, or life Insurance premiums, repayment of Interr 
est payments on educatlon&i or other loans, family* support payments, 
. -costs of bentat work in preparation for Peace Corps service,, payment of 
Income tax, and other genuine personal or family needs or emergencies. 
No such^payment from this accrual will be authorized to supplement your 
\ living allowance or leave allowance. .J-- i 

Savings Bonds. ^ 

One type of allotment worth considering, 39 It Is the\pniy permissible 
method for yo||i to earn interest on your readju^tmifjnt^^^^^^^ an 
allotment for the purchase of U.S. Savings Bonds. Such;*ah Vllotrhent may 
be Ihitlated at any time during your service except during the last' six 
; - months. A bond allotnlent applied for during trfiilhlng'will not begin until 
afteryou have been enrolled as a Volunteer. * ' » 

Bond allotments, which must be made for a minimum of five consecu- 
tive months, are for either a $25.00 bond ($18.75 per month) or for a 
V $50.00 bond j($37.50 per month). As aliotments artd withdrawals can 
rarely exceed more than 50 percent of the mbnthly readjustment allow- 
(i f ?^^^^^^^''"^'' ^ bond allotment of $62.50 will be approved only if you 
^f^^ll'^^ve no ptfier allotments. 

^^^gl^ this process are not sent, monthly to your home 

@pW^ escrow in ACTION/Washlngtuff^ntll after your termlna- 

WM'^^M^-^' ^ funds committed to Savings Bonds will not be avaiiat>le 
p^l^?^^ upon your termination but onjy when all completion 

^^J*^!?!^K^Pp (focumeniatlon has been processed. 

^^^^pr further Information, contact you ^ V-j 



Income and Social SecuritY Taxes ; 

' Your readjustment allowance, certain training allowances, and a portion 
of your monthly living allowance are subject , to Federal Income tax. 
Becauise of the level of your Peace Corps, income. It is doubtful that you 
would be required to pay much income tax; If any. If you have no outside 
• Income,;' ' ' ' " ' ' 

. At the end of each tax ^ar. your Country Director wIM provide you 
with a W-2 form reflectlngoyptir readjustment allowance fl^rued during 
that tax year and Information concerning the taxable portion of .eTther 
allowances received. In the; event you are required Jo pay taxes, you may 
utilize ydui*' readjustment allowance for this purpose, . 

Depending oa your state of residence, you may also be required to 
pay state tax. You will need to. obtain the necessary Information and 
forms yourself. . . 

Generally, you will nbt be required to pay Income tax to the country In 
^hlch you serve. 



" i ' The measurement of malnutrition, of some children in Thailand 
^iicoricentrated on by PCV Joyce Osborn and her co-worker. 



YOUR HEALTH 

The Pesice Corps maintains a comprehensive preventive and curative 
program to help, you protect and maintain your heaitji, This program 
includes, rriedica) arjd dental evaiuatidns prior to-training; .a carefully- 
maintained immunization schedule; continual Health education j.inrCountry; 
periodic ph.ysic£l and iabpratoi7 examinations; and. medical care as 
indicated. '^y.^ . . . . •* 

However, there are certain restrictions 'o;i the Peace Corps* financial^] 
obligation. It will not generally assume the costs of care for the follow-^' 
irig:'; • . ^- ' - ' '■ , ■ ' ' .'^^ ' 

1., illness or injury existing prior to training;. 

2. V llihess/or injury incurred, in the United "States during activities unre- 

fated to Peace Corps service; . " 

3. illness: or "injury incurred at any time as a result'of. miscohduct— 
e.g.. -an act intended to injure oneself or another person; 

If a ^disability incurred during service should persist or . become 
manifest after your service has ended, you might be entitled .to benefits 
under the, Federal Employees Compensation Act. You will become eligi- 
ble for FECA-paid medial 'care or .comj3,ensation/or both, only after your 
Peace. Corps service is Terminated. To make your claim, submit Office of 
Federal, Employees Compensation form CA-1 when the injui7 or illness is. 
detected. In addition, a report form certifying that an accident or illness 

. has been sustained (CA.-2) is required. Have the Peace Corps Medical. 

.Officer or the Country Director complete form CA>2 as soon as possible 
after yoii/ sustain an accident or illness of any kind. These, forms are 
available from TrainingrProject Directors,. Country Directors, and Medical 
Officers. After. you terminate you may obtain them, with specific ihstruQ- 
tions, by writing to the HiBalth Services Division,. Office of Administration 
and Finance, ACTION, Washington, p.C. 20525. " 

Just prior to completing ^our overseas service you will jjndergo a thor- 
ough physical examination. At that time, make sure that every illhess or 
injury you have sustained, has been reported! Because: aeither the'Peace 
Corps nor FECA provides coverage Tbr the three exceptions listed, you 
may wish to retain any personal health insurance you have throughout 
your entire service. \ • .. 

The Peace porps makes^vailable to Volunteers and trainees terminat- 
ing overseas a tow-cost health and accident policy that provides cover- 
age while en route between the host country and. the United States. It' 
may also be. purchiased to cbver speclar leave, in. the United States prior 
to extended service of a year or more overseas. This coverage is for 
illness or accident not relat^cKtb Peace^ Corps service and is for a mini- 

. miim of three months an^f^ maximum of six months: If yoa do not have 
private health Insuranc/ you are urged tp take advantage, of this oppor- 
tunity to subscribe. /..'.. .* • . ' ' . 

A Peace Corps phyljcian- or nurse will be available for each country to 
assist you in protecting and maintaining, your health and to provide primary 
care and m|idical advice when needisd. JH owever, maintaining good health 



is one of your principal responslbllltlea-vso that you can carry out your 

volunteer assignment effectively. Conditfojgs; requiring prolonged or spe- / 
v.clal care may necessitate evacuation to anctther country or to the United 
i?>iS^tes; where medical staff wlll rnake ap^ri^riate. arrangements - 
• r* ^Ifnmunlzatl on s d o not a Iways ^ g u aran t^^ iji I i/j^jf^t^cX\ op and^ tjfcief e a re 
nio ;,><acicines ,Jor gasfro^iritestinal drsei^^e^ ^f^evi^r^ the 
Peaclj Corps attempts to discharge Its >esponsibfflt>fv It*^^^^^ keep^'you 
wbll; the .effectiveness of the preventive program depends to a great 
extent on tAe precautions you take' personally to avoid illness. Arid - 
remember to. b/^ attuned to your mental needs as well as to your physl- , 
xal needsi In jE(.;totally new environmetnt, you may find yourself reacting 
to situations iri^^siysj\jnfamiliar to you. The pamphlet, Adapting Overseas, 
wHI give yoif^^iTi^i^^l^^ about what to etXpect/in terms o|?*yocir reactlonis 
overse^;i"aqdVs^ feelings and frustjp- 

tlons. T^ib:S^et^ii^ Guide to Hefklth' ts a basic health manuat^bn- 
talning lni||>rm£^til^h applicable In many countries, supplementing the coun- 
try-ispecUi^ jT^rt^^^ distributed overseas. Both booKl^ts will be mailed to 
you t)«far(a'yQ9':'l^ the'^taglng/training slte.\ 

. Take;ttejpp;v»Up^^^^^ them as a riBf^^rence. pverseas. If you fpHdw:. V 

the pre^^htiye^^^^ simple j^^K^daution^^^ In i^aVd 

to watervlfeathii^t and sanitation, and se6 your medical offlceri for coun- ■ 
sel Qr tr^trneWt when indicated, you need not be undulyl' concerned 
about your health. . : : • - 

biternaf lohal Certificate of Wccination 
rWHO^ Card) y ':'-'^^^^^^^^^ 

^ Your Intemationai Certificate of yacQlnatJgn is your record of Immurilr ; 
zations, and the only one that is/4cS;ep^^^^^^ This carit 0t^:^ 

'be giv^n to you at StagihgJ 

It carefully. If you lose it you^1f)^^\hayje to repeat j^hots, vyith ppssibie 
travel delays' Consult your Peace C!ior{if^ t^ Officer: Refusa^to gdt-t?i^v 
Immunizations during staging or in*cdii?itry can be cayse for termlnffilicin;^^^;^^^^ 
from Peace Corps. . .:/: : '• ' '^'^^^'^ 

Disease Identity Card 
rExposure Card") 

You may be given a; card showing the length of time you have spent 
In areas where certain diseases are endemic. It, tbb, is important; It is a 
.diagnostic aid for th^ physician \*ho treats you after you leave the Peace 
'Corps."\ ' ' . ■- ■ ^ ■ ■ - 

Volunteers with Families • 

Children who accompany thejr parents during their peace Corps serv- 
ice (Including staging and training), or who are born tcT or legally adopted 
by a Volunteer parent married to a non-Volunteer spouse during the ^ 



.'liiarenrs 'service, wH^ be entitled to the sam^'he^^^^^^ as Volun- 

Tteers. ^However, adopted children must . be medlic^Qy;' cleared and Peace 
•Corps can not cover confijenital defects, !ir,uatfd^^ 
vl^; provided dental care during the parents* ;tmVrU^ 
i^lpeice Corps will also, provide your chlldrei^^WrtH- rt^^ 
'■')fpur Peace Corps service, if necessdiV. for ifjiurfeis^^^^ directly*'- 

reliatiBd to envirohmentat living conditions j^iir^qis/ Disabili^ 
^•ii^tibfj.pa^^ children. 
. . ifln't|^^^^^ of aihy' nie^ of the family fwom 

ihtf hqst coyntryvthe Peleice Corps generally Wniiproyide travel and allow- 
ari(fedS; Wr the Volunteer and, In the. case of i child, for that child and 
. onei^t.ihe pare^ If It is determined, that either parent or a child is' 
medfqaily unfit to return overseas, the service of the Volunteer family will 
usually be terminated. * . 

•..».••■ t- -'J^ \ • «* .**■.,■, •.<■■ ,.-1. 

ryAr^old Dettaff, a rhechanical enginber \/ofunieer teachi^s^iM^^^^ 
^ ^^Ign-^nd construction of simple agricultural machines such :6i thfs 
:')^nnoWer. ^ ' ■''^.V^v ' .•• 
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. I JiV Resignqfion and Early 

.T(Bi||(jncittonr::;^^^^^ .. ^ 

a^m^l^^^Jh^':^ Peace Corps 

that commH- 

A,^i^;<?<,rpi:ctount^^^ Volunteer to ttie United 



• ■ 



■S r^,«Trn« W «"« opportunity fdr oounsbllng p be 

.Tne volutiteer may iubnjlt a written statement to be Included wltti'ttie 
MPer? jwhl to. W48hii«jtoh ;by the Count^;D|rec}or/ V^^^^^^ 
PurInfl^^:%u8slofis W Wa 

.. . A >lunteer .interested In a transfer should re^fiie/ hbS iS^^^^^^ 
■ J«n^er Is approved only In /those bas,^? wHere'f appSlkely ^ - ^ 
: ^'•'•rher.r^.sopsf^ 

- vSSife^^^^^-'!:'^^^^''^ a"^ b^iiii*^ they ofl^f^ 

trarisferire rS ^ 
^^/^ ■^^J^'^'^-^V*?^^ 'f^^ '^^^ Corps *(Ui :rev>wi any decision advenM^ to 

- > -S^^^^^^ P^P*" * written state: 

'WS^r !^^^^^^ ihe Couotry Director's decision;: 

. ; ^:Ti>e p rector Peace Corpst-: will make a final .doteiwJnatlbn on the 

f ^ terminate*; vTfi^-8t4t^^erit shtsaid ^ dieted terS 
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€xf ension of SeW ice or ke-eiiii^olifne^ 

The Peace Corps encourages Voluntefrs' whi hav6 the. c^pdclty to s 
taln:theIr'opmmitmj^^ and to serve effectively por an. addltlo^iaf period 
'Consider extending their riegular ter^ of servltp or r6-enrolling for a new 
term of serylc<9. To extends you should* Infornrr^ouf CouritryJDkpctor f t 
least two months before the end 'of your original Wm/slnce y^^^ request 
ifOr an extension will require hdt only his or her.sypproval, but als(^ the ap- o 
pjoval of your host couritry supervisors. \ . ' \ . 

• -0 A, Volunteer who extends foV a. yeair or more may take up to 30 days 

In (he, United States, or Jn anyrpther part of the 
?P^a' 'eaye must t^e takert prior to the fl^jai three morvths of extended 




in Lobat^e, Botswana^ P€\/iThhmas Kqon S(hd his Botswana co/- 
ieaguq exaj^/nd blueprints as part lot the plahhirib of housingi;^ 
economic and fin^ncial^ studies for the town counciL *' " 



V servjpe arji^ It. is not coynted as Ipart. of your extended servlciB. Thus, If 
you take^ap daysttbf spec your extended service mus| aoqnaliy 

end at'ie'ai^ 13 months after your»or/ginar iermln^tlp^ A Vdlunteef 
WTO takes special teave wllj be given a Qovernrhi^rit Travel Bequest/ 
(QTR) for transportation costs, as , long ^as it doeSs; not exceed the costs 
Of rouhd-trip, direct, economy' air transporta,tidn from the ^country of . 

. as8ijgnmeri| to his or her "hqme Of recfOrd in the Urtltiad^Stateis^Tlie Volun- . 
•teer corihnijes to receive livirtg and readjustment allowances, ptus:^12.00 



Raber Wharton, PCV irf Biarbados, yisits^day car& centers and ' -^ 
children's homes, conducting a stud9 on malntftrltlqn. She also is " 
writtiig a pre'SchodI curriculum and a TV documentary on day care. 

per day as a special leave allowance. .An extending Volunteer entitled to 
special. leVve may receive up to one:tthlrd of the accumulated readjustment 
allpwance under the same procedure applicable to Vdiunteers who com-., 
plete their term of service. , . ■> / V 

Rather than extend, you may wish to tr^nsfef directly to another Peace 
Corps cqi^jntry for a full term of siarvlce; or r^-enrbll ,at a later <j|ata If 
Interested, you should^ discus^ these:.^ alternatives with your Country 
Director at least three::n»onths in advance of your compl.ptlon of service 
date. For direct transfers and re^enrollmente to ,the original couu^ o^; 
assignment within one year, you should contact the Office of Special V 
Services. If you wish to re-enroll hft another country, you should address 
• your request, to the Oftice .of Recruitment^. ACTION, Washington, ^.C. 
20525. qr send it t^T6ugh the Country Dlrector.lf you are still overseas. 

Re^rbnrollm^ for service in the same counfry to begin w/fWn a ye^j ' 
after the end -of the first term wlll'geherally not require the Volunteer to ^ 
participate in*a new trainir>g prograrti or go' through the regular qualifying 
process. Training and selection probably will be required if rerenrollmert 
Is for service in a different c6untry or 'is to begin after a break in service 
of over a year. / , , * ; • . A . 
' ■ •■ . • . '. . ' 



COMPLETIQN^F 

lERvrci * * ^ 



'(ff eiyjpillir'^weeks before , your W Hf l e^ends you will reqiaive Information 
2)« ^f^8trucflof)af concern Ij^^ termination procedures. Some of the 
. points mentioned earlier in*ttils Handbook are Important enough at the 
j, time of jjgur termlrfatloTi to be repeated: ' > • . -'^ 
Ybyr^nfe Insurance coverage drifll 60 days.after th^ end of your sfirv- 
ICf If you terifnlilate overseas; or 15 dftys after the end of your service If 
y^ terminate In the United Stat^. >v ^^.^ <f : 

Yoij Wlil'^automatlcally' receive a check' representing, one-third of the 
Vnet amount In^your readjustpient^^llowance account which you may use 
" for travel or ip any*way you w^sh. Approximately six weekaafter your ter- 
; mjnatlon the finaj portion A yoi%readjustment allowance, along with a 
statement of. your 'acopuht.^>ylll be mailed to your home, 

On termination, you will be reljulred to. sign a statement' indicating that 
you have no outstanding debts In the country, either to the Peace Corpis, 
to i[eHow Volunteers, to, host country nationals or to others. If you havp 

* not taken care of all debts and the Peace Corps' has to pay them to avoid 
' embarrassment to Its- program, such payniehts will be deducted from your 

readjustment allowance Bccouni. , ' V . . * 

Y*y^|fn'be:^!owed to bring 36 pounds "o^ accompanied excess bag- 
. gage with you on your return to the LT.S., In addition, .to ' the^ standard 
baggage allowance, or yoii wlH have the option of receiving a termina- 
te^ allovyance .Inv^locaJ purrency equlvalent tq the cost of shipping 36 

# pounds of accbfnpanied excegs baggage by ai^ 5 

. If you have not already done so, you should insure tho^e personal . 
effects' 70U afe^ sending back to youii home. The Peace Corps cannot . 
accepLresponsibility for your effedHs or for any-ftss or .damage to them, . 
In ad<fllion,*you^ should Seriously consider heialth andl accldentMRsurance 
%e for your return "trip home as th% Peace Corps vylll generally;ynot 
pro/dp medical coverage' aftQj^oti tetmihate, exceRt;for seryice-reiated 
illn*rforlnjj|;iei. ■ ■ ,^ . v ■ ' ^x '^ 

''"'Farfilliarlze youf^eif ri*^^^^ -Uhit^ States gusloqns^nd Qepartmeht ^Qf 
Agriculture regulations which apply to any %lurrimg?united St^ rflisl- 
dent. This can save you^considerabie emb^rrasipment on your arrivai In 
the ilnited .States. 'Customs brochupes are goneraiiy available through 
your Country Director or through any American Embassy 6r Consulate. 

, \ ' \- ■ ■ ■ ■■ •, ^ . . •. ' ... 
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OVERSEAS STAFF 

Eacl\ country^ staff lac (uSes a Director and a staff of admlnlsuallve and 
p/ogram support officers. Thes^ may Include a Deputy Director, and 
Associate Directors, who pfbvide professional prograriimlng and Volun- 
teer job support in particular /program areas such >as agriculture, edu- 
cation, health or administration and Peace Corps physicians or nurses. 
Increasingly, these staff 'members are citizens of the host country. 

To-find Its overseas staff members, thet Peace Corps conducts a con- 
tinuous nation-wide "talent search". Each prospective Country Director or 

.staff member, goes to Washington for. a series of Interviews. Once ap- 
provecl, the staff member will begin training with a staff orientation In 

.Washington. designed to give a broad overview of the Peace Corps and 
an opportunity t^ examine in greater depth the role to be as§,um(Bd as a 
membei; of, an overseas staff. Dependlngf on personal training needs, 
additional training in programming, managepient. administration,, language 
and other areas, will, be provided. Special training sessions are held for 
stdff .st)6uses, ; ' 

Staff TPembers come from as many backgrounds as . the Volunteers. , 
themselves. •Thei( have jntluded lawyers; executives from private Industry, 
school principalis, teachers, dentists, members of the clergy. Foreign Ser- 
vice Officers and returned; Peace Corps Volunteers. The common quality 
demande(3'fr<(m all of th.em is leadership. The job is difficult, taxing and 
of crticial Irrtportance. On the staff member's leadership may depend the, 
overall siicie^ or tailuw of present and future programs in the country. 
.Directors and XssO'clate Directors must devote long hours to mefetlng 
with Vojunteers ?ind host country officials. They will be caught up In 
paper work, .logistics management, program development— vyith a slg- 

.njficant measure of counseling thrown In. * 

The Country Director V 

.. Although the American Ambass^or has overall respbnslbility for all 
U.S. citizens in the host country.'^the Country Director deals directly with 
Peace Corps, problems. The Director must administer current programs 
and set up new ones, keep. in contact with ministries and host country 
officials and also remain in touch with Volunteers in the field. Seminars, 
conferences, visitors from— and -visits tor— Washington also draw on the 
Director's time. With the help of the Peace Corps Physician, the Director 
i<5 responsible.^for the- Volunteers' health, for their conduct, fof- their 
Safety arid protection, and for/seeing that the' Volunteers' performance 
and. the host country supervision Is satisfactory. . 

The Cbyntry Director and staff provide general guidance to the 
•Volunteers, but they rely heavily on each Volunteer's desire and ability to 
ido art; effec;Jlive job. If a Volunteer's performance is unsalisfactof^, the 
V^Country Director may -changey the Volunteer's assignment or return him 
or hisr to the United States for reassignment or termination. 

Before each group of Volunteers arrives, the Peace Corps staff miJst 
make sure the jobs are! suitable and the living conditions adequate. They. 



are also responsible for maintaining a spirit of understanding and coop- 
eration among the aqendles with which Volunteers work. 

Like Volunteers, Country Directors and other staff members have no 
diplpmatic privileges or Immunities, PX or commissary privileges. They 
do not draw hardship pay In places where other Amerl6an officials do. 
They may not use the d^lbmatlc pouch Or the Army l^ost Office for per- 
sonal mail and*are expected to live modestly. ^ . 

They are salaried employees, and many of them 1)ave Interrupted 
careers to serve ovecseas In tlie Peace Corps. A major prisrequislte for 
the job of Countiy Directbr Is high . motivation— the qame sort of motiva- 
tion that Is looked for in Volunteers. 

The Medical Officer 

Each country maintains a medical office staffed by a physician or nurse 
who as designated Medical. Officer Is responsible for admlnlsteflng a 
comprehensive preventive and curative health care program. The most 
important aspect of this program is prevantlon. The Medical Officer Is 

. responsible fpr designing a preventive program that will assist you in 
protecting and maintaining your health. This Includes continuing health 
education, site visits to detect environmental and occupationaVhazards, 
immunizations and prophylactfc ti^atment against endemic disease and 
periodic physical exams and tests for early detection of diseased The 
medical officer will also t)e the principal provider of care when neces-"^ 

' sary, utilizing any specialists and' local facilities available as needed.* 
Should you require care ndfWalfalsie^ln^encountr^ 
is respbnslbfe for developing plans for emergency and routine medical 




Spanish and Industrial Arts are subjects taught by PCV Phil Valen- 
zuela In Antigua. i 



evacuations to a nearby ccTuntry, a U.S. military facility abroad, or the 
United States. ^ 
You can be assured that »your medical records (apd the relationship 
. between yourself and the medical officers is a confidpnti^il one. However, 
health problems occur In a social context and related effects mayjmpair 
your total effecJtlvenesis or potentially endanger the Peace Corps program. 
If the. medical officer believes it necessary, you may Je asl<ed td tall< to 
the- Country Director or, with your pemlsslon,. the medical officer may 
discuss Implications of your problems with the Dlr/ctor. 

in addition to the primary responsibilities for heath care, the medical' 
officer may also be Involved in the developmentyplannlng an^} support 
of health projects in the country of assignment. I 



Two PCV's Carol Rushin and Barbara MacLeod are assigr)ed (o 
Department of Archeology in Belize: Ttiey/are irivolved in locating, 
mapping and salvaging the caves of Beliik. 



VOLUNTEER SUPPORT 



Family Emergencies . 

: The Office of Spedal Services In Washington can assist you ' in han- 
dling certain kinds of personal , problems. Including all cases o^' emer- 
gency Involving you or youi* family. Before leaving the United States, tell 
your family that they should contact Special Serylces Immediately. If an 
emergency; such as the serious Illness or death of a member of your 
Immediate family, arises. During working hours the telephone number Is 
Area Code 202-2^4-7280 or 800-424-8580 ' Ext After, normal working 
hours and on vyeiikends and holidays, the Special Services Duty Officer 
mjiy be contactdd^rough a federal government swItchSbard at 202-638- ^ 
^Q^Af^he 800 number Is Toll l^ree. ^ . 

If you are notified rflrectly overseas of such a family emergency. notWy 
your Country Director Immediately. T-he Director will cable the Office Of 
Special Services ji^questlng that your family be contacted for additional 
Information on and verification of the emergency sUuation. When neces- 
sary and If possible, your Country Director may also arrange for telephone 
calls to or from the United States.' 

In the. event pf a serious illness or death of a parent, sibling, or child 
of a Volunteif.rV.emerjgency:lea^ will be authorized and your transporta- 
i tlon home pro^^^^ leave Is for a period of two 

• Wei9ks,^|hO(odicjb -ot)^ emergency leave* will be 
.grarited"^yfirli>j^iaf^ emergency situation.. A- 

per di^rn^aH^^^^ 14 days, wJji be 

prdvlded: in ihe> c^a^4f m;a.rHe.d:^|0uplb?^.w^i^ both are Volunteers,- the 
.Country, Dfre^tor .'may-V^^^ "6n a^^ Jo^ividual basis whether the 

spouse and/dr pihe^^^^ the affected 

Volunteer to the Uriited'Sjiaii^^yC ' 

Illness 'and Injuries' to Vbiiim^'s J^^^^ 
ton. If they are serious, Washinjg^^^tfa^^^^^^^^ 
requested not to do so. If there Is son^ geherat^B^^iyrg^^^ 
overseas, the Peace Corps will /f^tfrvltlate contact with Vour family 
unless you so; request or unles/St hsfs specific Information that your 
health or welfare is affected. Experifenee shows that unsolicited calls 
from Washington to report that Volunteers are we|l and safe usually 
create mDre anxiety than they allay. 

If members pf your family de^de to visit you, the Peace Corps cannot 
^provide their transportation or .travel expenses. Neither the airlines nor 
Peace Corps have kny special ©deduced fare arrangements for Volun- 
teers or their families. \ 

Material Supporl- 

You. are expected to get along wlt^ materials available to you Jfh your 
envlronrifient as much as possible. When absolutely required, and aviall- 
ablejn no other way, a Pe^ice Corps staff member may be iable to obtain 
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smalhnumbers of books, tools and other cjcwifnnin^^ ' 
sonal decfalon of the staff member. i,^:! v;^;/i:-::;;^:::\ t*:^ 

For the same reasons, the Pesjcie Corps '^S^ilji^notn^^ 
tlonal shipping allowances for your .personal ;b*bbl<;feJ;^^^^^^ 
supplies, evert though they ipay be usefuj^n 'yi^^ 

complete personal llbrary may save tlme ln^/ijjbfcW^^^ ' 

day when your counterparts will have adeiruatj^^ilbrarri^ 

Important part of your job In thi^ Peace^:;Qi^rp^ ^l^^^^ 

and teachlrrg others how. to achieve suceessViy^ 

sources. The Peace Corps cannOf-provjicte;^aufj^ 

as books for children you teach, toola /tov^^^^^^^^^ 

to farmers or building materials for a.(iU)rTi|rtiiUri^^ 

Too often Volunteers fall to mak0 '(tis^:;c» 
information and assistance available tO'thclrH^^^^^ 

universities, gdvemment ministries/ Jjoist/pbOriJi^^ . 
tlons, and in-coufitry offices of organii'eitlpn^^^^^^ 
can frequently provide the best, mostfsp^Ciijfioi 
.. is an added benefit In that these ;r^'^iird^v'«r^^^ 
country counterparts. :^J''^'^,i'Vi'^•^'*•■^'0■■' " / ^^ 

Technical Informiation support f^r- VptuiTliae;^ : Is^*';^ 

Peace Corps Voluriteer Richdni-ii/lfifiiJ^^.:^^^^^ 
ma works Qs an animal co/on^i^ruj^ert^ 

and .Matnutntion Research C^enYe^^. /^i't^ft^^ ^ - . 





through the Library, the Information Cottection and Exchange "tlCE), and 
Voluneers. in Technical Assistance (VITA). _ 

The ACTION Librarian answers approximately 100 requests eacrh month 
on a variety .of topics: building techniques, poultry raising, educational 
tools, nutrition programs, and so forth. The advice of ACTION specialists 
and experts from other.:pr]3a,nizations is sought in answering these re- . 

'};'yA"*nu^n'ber -of .btsi^iij' :techr)iG:al directly from the*; 

••'Library; bibllograptiiepiKmi^^^^^ available' frofrt 

publishers is also provide^^'^Ryqup^^^^ the Library 

should be channeled through your'^Peace^;Qorps<ata^ 

Peace Corps^generated information/primariiy from thfe^-field, is available 

• through the ICE, ICE materials inciucFe monographs" and manuals covers 
ing a Wide range of technical topics. To obtain up-to-date listings of 
available manuals and reprints; writejo Infornriatiori Collection and E3(- 
change. Office of Rf\jJti lateral and Special Progr9ms, ACTION/Peace 
Corps. V\/ashington. D.C. 20525. ^ ' 

VITA is a non-profit, private organization through, which. Peace Corps, 
under contract, can obtain professional technical advice, for Volunteers. 
yiTA iprocesses many Vol un.teef requests each year. » 



THE YEARS AHEAD 



Much has been written about the re-entry of the Peace Corps Volun- 
teer into American society. IH the early years, the public was. con- 
cerned because of stories of a few Volunteers who had extreme difficulty 
in making the transition from a^ foreign culture back to what they found 
at liome. While ias man^ as half of all returning Volunteers apparently 
experience, some, usually minor, readjustment probiems, the fact Is that 
most soon become involved In careers, jobs, and community programs 
that reflect a basic interest In social change and very often draw up^h 
that experience gained while serving abr6ad. 

More than 63,000^volunteers had returned Hon[ie by the end of 1976. 
The most recent data Indicates that more than ^hfi'f Of all returned Volun- 
teers had continued their education and clQ^V^tcx twoMhlrd^ bad chosen 
or. planned servliee-oriented careers, inclucSrig. about a quarter of that 
.number who had entiered the teaching profession. -■■"^ V 



UGqreer Plann^^ 

If yojyj are beginning^fi^ ifiink about your »post-servicev(?|te^ 
^.gutfiSicement Counseling team within the Office of Pel^onfiei^ M 
■ •Tnentf' can pr ovi de yo u with \i p-t o-date 1 n f or m ation In a vj^rlej^i J oil 
' employment* and educational areas. Many returned Peape Gdtp?^^^^^^^ 
. . t^rs have taken the opportunity to work on the socia[ and, eCo?\oi^^ 
problems of our own nation. Through ACTION, you oah:^apply to transfoi^^ 
into VISTA or any other voluntary effort to. help. Ameficiart^to a be^^^ 
life i£is you helped people in developing nations. Yqur oyer^ei(i$?Vxpe 

■ may the„Qf_ special lyaiue^in dealing w it h the div erse^ ^'thn jc and^c ultuf^ 
groiip^^lhteracting ii^y^CTION dom . ^^i*/ 

Hn? the area of, employment, seryl6$8; Include assistance in resume 
. preparation, interview techniquesr/^^Jntb^ regarding employment 

■ ./"^^jjirends in specific fields and, , whiBre'-.'^^ece^ how and 

; ^here to obtain additional skills. ne^igiei\t6;fbetter realize ever>^^ 
goals. Terminating Volunteers are 4nqQur^g.pd to send the Outplacement 
Team a Fedferal Government resume, (^^knciiird Form 171).fcr:'incli^^^ in 
^ the Talent Bank, a file utilized by erhjjtQyer^;^^^^^ quallf^dj.cj^^ 
for-speciflc pdsitibns. ,"' . ■ :^ ; ■. ' 

: ' The Outplacement. Office pubnshes thef HpTLIN a We^lj'^^^^^ 

j pb op portu ni tl es f or f orm e n Vol g n jeers.^ AJ^h e tl me y ou '>e[ceiv^^^^ f i^al 
po rtlon. of .y ou r read j ustmen t a 1 1 owain ce; yjbu r ji apie wi 1 1, be < i^ded to:: the 
You will cbntihue'jq/receiyej^ 
'r;^-yeaf,\followin9 completion of your Pe^qe Cor.pS:3ervitCef . \ . , ' ;.:'^yV ■_ 
' : .^■ '- iri^thef academic area, the Out|ijatcbmenf Tearn Vesporids to (nqulriea^ 
F^gai'^^^ underg rad u ate an d g radu ate prog ram s, yocati on a I and teq h hi cat " 
appVeffticeship opportuhitles, non-traditlonal programs of education, and 
sch'bbl admission trends.! Information on educatlonar programs of particu- 
lar interest to Volunteers appears . In the Education Column featured In 

'.•'■56' .'• .' : "'''^'v ' ' 




•■■'■....■"•■*■■ ■■ ■ . . • - ' '. ' ■ , . ' 

JNTERACKOMi ajDonthly publication about Volunteers, ACTION which . >v 
you will receive, throughout ypur servldf? and for or^e year following your ;^ 

■lernrtlnallon.- ■ ■ . -•■v''" ■ '■ / ' ■ ' 'y^' 

' The Outplacement Team annually 8*ends Information .io your Country ; ' 
Dlreqlor regardlrlft various examlnatlbn?^ Including the Graduate Record \ =-"\^ 
ExamlnatloPt lhe-*Admlssloh, Test for Gradate Study in Business, the Law , T*** 
School Admission' Test, the Medlcjal Cdl(ege>AdmljSSfpn .TfiAt. and: the For-^ • 
elgn Service Officer Exam.^Coples of thp CollegeVBoard Student Bulletin?.- 
(CEEB) contalnlijg ; Information oh. iindergraduate admission exam's are 
alsQ sent overseias. Many of these eiims can be administered abroad. Do 
not hesltf^te to contact tfte. Outplacemeint Office If your Peace Corps^'Office 
does not have Ipformatlon op the exam you wish to take, 

A Presidential Executive. Order hias established special procedures for 
emplbyment'jn Ihe'Federal Clv|l Servlgia for any former Volunteiar who hias 
satisfactorily cbmpleted hfs or her term of Peace Corps servicia and Is "-^^ 
quallflfd for an available job; This;^eans that Peitee Corps Volunt.9ersV*',* 
r ec el ve n on -cbmp etl t1 ve ellglbll 1 ty f ot a p polm^ft) eiiit to a Fed (era! pdsjilipn ^'^^i^. ^ 
They can accept a position . without, Uteraljy, competing agaiHsT^otbejri^^^^^^ 
people for that position, The non-competltlve eligibility period nbrmaliy v^^^. 
runs for a period of twelye..month^-followJng^^^ This Is. not a ' >. !^ 

guarantee of a job In the Ffderal Service, lior does It provide an e'xemp- , ; >. ' 
tion from required examlnatlons/'lJnder tijis ordQF, any former Volun'^er^:; ; 
employed 6y the United Stale? Government Is enljtffeiji to have any period 
of satisfactory-Pea^e Corps service credited for" purposes of retlrjemen^, , . > 

' seniority, reductlort^^n forqe, leave, 6nd other privileges based on length • 
bf'..igovf>mftieni servlca.^lf' you are^^^ 'i^^ under Ihle . r • 

E)cecuttve Order, £l statement t6>.ti^>iat effect wljf^e Included iri the Deiscrj^p- . 
tlori of Servldp StatiameKtJ which you wllUr^celve Imfnediately prior to 

r•i^Our^terminat^briL.' . • ■■' v . ' v ' • ■ . -: 

. As a rifcitUfned yolufrteer;..you are-epcoufaged to stop in of call the 
offices of' t'he-OutpTacem^nt Team, to talk with a Career Counselor aboul^ 
your p&st-servlqe plans. ■ ' V . ; ' ; 

■■■■■■■■■ .r:: "$- ■ . 
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\ /V there is no discrjmi'nation toWard V ' 

. ■ ' • race^^ coiprr national ojrrgin, age,' political 
. • ; : b^l.ief^, sfex or religion. AW , 

;. s'efvices aYe administered *' 
>: i ; discriminatory - . 

'{■:': • . • ■he/she has t)0en discriit^ against . " ■.;:;4^- 
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